EXTENSION AGREEMENT

This extension agreement (“2022 Extension Agreement”) is executed by and between
Communications Workers of America, AFL-CIO (“Union”) and the AT&T Midwest signatories
(“Company™) to the 2018 core Collective Bargaining Agreement effective April 15, 2018 through
April 9, 2022 (“2018 Agreement”). The Company and the Union are hereafter referred to as
“Parties.” The Parties have agreed that the current 2018 Agreement shall continue in full force
and effect until 11:59 p.m., Central Standard Time, on April 9, 2022. Thereafter, the terms of the
current 2018 Agreement shall continue in full force and effect until 11:59 p.m., Central Standard
Time, on April 11, 2026, except as specifically provided herein, and this 2022 Extension
Agreement shall thereafter be construed as if the new April 11, 2026 expiration date had been
included in the original 2018 Agreement when it was ratified on August 5, 2019. This 2022
Extension Agreement expressly includes the applicable “no strike and no lock-out” terms existing
in the 2018 Agreement. Changes to the terms of the 2018 Agreement effective April 10, 2022
through the term of this extension and other consideration for this extension are as follows:

1. Article 13 — Wages

The Parties agree that the terms of Article 13 of the 2018 Agreement are extended, but
amended to provide for the following additional anniversary wage increases and ratification bonus:

Fourth Anniversary

Effective April 10, 2022, Basic Weekly Wage Rates will be increased 3.0% at the
maximum rate, exponentialized with no change in the start rate.

Fifth Anniversa

Effective April 9, 2023, Basic Weekly Wage Rates will be increased 3.0% at the
maximum rate, exponentialized with no change in the start rate.

Sixth Anniversary

Effective April 7, 2024, Basic Weekly Wage Rates will be increased 2.5% at the
maximum rate, exponentialized with no change in the start rate.

Seventh Anniversary

Effective April 6, 2025, Basic Weekly Wage Rates will be increased 2.5% at the
maximum rate, exponentialized with no change in the start rate,



Ratification Bonus

Each regular full-time employee on the Company payroll as of the date of ratification of
this 2022 Extension Agreement will receive a single $500 lump sum contract ratification
bonus. Each regular part-time employee on the payrol! as of the date of ratification of
this 2022 Extension Agreement will receive a prorated ratification bonus based on what
their part-time classification (or “part-time equivalent work week”) was on the
ratification date. These ratification bonuses are contingent on the 2022 Extension
Agreement being ratified by January 20, 2022. The Company will pay this bonus as
soon as practicable following ratification, subject to normal wage withholdings and
deductions.

2. Article 16 ~ Benefits

The Parties agree that the terms of Article 16 of the 2018 Agreement are extended, but
amended to provide for the following additional or revised terms:

a. The definition of “Eligible Retired Employees™ in section 16.01 is revised as follows:

“Eligible Retired Employees™ includes Employees who terminate employment after
April 9, 2022 but during the term of this 2022 Extension Agreement and who meet the
applicable requirements to be eligible for post-retirement benefits.

b. The following revisions will be made to section 16.01(1)}C):

(C) Employees who terminate employment with the Company after April 9, 2022 but
during the term of this 2022 Extension Agreement and are eligible for post-
retirement medical coverage under the terms of the medical program the Employee
was eligible for as an active Employee as of the date of termination, will be eligible,
during the term of this 2022 Extension Agreement, for coverage under the AT&T
Midwest Eligible Former Bargained Employee Medical Program for CWA
Represented Eligible Former Employees, AT&T Eligible Former Employee
CarePlus — A Supplemental Benefit Program, AT&T Eligible Former Employee
Dental Program (Eligible Former Bargained Employees), AT&T Group Life
Insurance Program for Former Bargained Employees, AT&T Eligible Former
Employee Vision Program, and AT&T Consolidated Long-Term Care Insurance
Plan (current participants only), subject to changes to benefits resulting from the
operation of existing plan provisions and amendments necessary to comply with
changes in the law, and with the exceptions identified in Attachment A. Nothing
in this Article 16.01(1){(C) shall be construed to provide benefits for any period
subsequent to the term of this 2022 Extension Agreement or for any employee other
than those referenced above who terminate employment after April 9, 2022 but
during the term of this 2022 Extension Agreement.
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c. Section 16.01(2)(B)(i) is amended to add the following bullet points to the end of the
current list:

d. 1.0% effective January 1, 2023
e. 1.0% effective January 1, 2024
f. 1.0% effective January 1, 2025

g 1.0% effective January 1, 2026

d. Attachment A to Article 16 will include the additional or revised terms for future years
as set forth in Attachment A to this 2022 Extension Agreement.

€. Inorder to afford 2018 New Hires under the 2018 Agreement the benefits of 2015 New
Hires during the term of this 2022 Extension Agreement, the Parties agree that the terms

of Article 16 of the 2018 Agreement are extended, but also amended to provide for the
following additional or revised terms:

i. The definition of “2015 New Hires” in section 16.01 is revised as follows:

“2015 New Hires” includes:

o Midwest Region Core Bargained Employees hired/rehired or transferred into the
2015 or 2018 Collective Bargaining Agreements (including transfers to a job
title under Appendix F and transfers pursuant to the National Transfer Plan) after
June 26, 2015 and on or before April 9, 2022; and

o DTV employees whose TOE as of January 1, 2017 was after June 26, 2015 or
any DTV employee that was hired or rehired on or after January 1, 2017 and on
or before August 5, 2019.

ii. The definition of “2018 New Hires" in section 16,01 is revised as follows:
2022 New Hires” includes:
o Midwest Region Core Bargained Employees hired/rehired or transferred into the
2018 Collective Bargaining Agreement (including transfers to a job title under
Appendix F and transfers pursuant to the National Transfer Plan) after April 9,
2022.

ili. The definition of “Employees” in section 16.01 is revised as follows:

s “Employees” includes Current Employees, 2009 New Hires, 2012 New Hires,
2015 New Hires and 2022 New Hires.



iv. Section 16.01(1)(A) is revised as follows:

Effective January 1, 2023, Current Employees, 2009 New Hires, 2012 New Hires,
2015 New Hires and 2022 New Hires shall be eligible to participate in the benefit
plans, programs and policies identified in the chart below by an X, with the plan
terms, conditions and provisions which were in effect on April 9, 2022, as described
in the applicable SPDs and SMMs, except as noted herein.

Current 2015 New
Employees 2012 Hires &
& 2009 New 2022
Plan/Program/Policy New Hires Hires New Hires
AT&T Midwest Medical
Program for CWA Represented
Employees X X
AT&T Dental Program
(Bargained Employees) X X
AT&T Vision Program X X
(Bargained Employees) X
AT&T CarePlus — A
Supplemental Benefit Program X X X
AT&T Group Life Insurance
Program for Active Employees* X X X
AT&T Consolidated Long-Term
Care Insurance Plan (closed to
new entrants as of 5/1/2012) *# X
AT&T Flexible Spending
Account Plan X X X
AT&T Health Reimbursement X
Account Program (SSP
X only)
AT&T Midwest Disability
Benefits Program X X
AT&T Disability Income
Program (management
provisions, except as provided
in Attachment A) *** X
Midwest Leaves of Absence
Policy X X X
AT&T Commuter Benefit
Policy X X X




AT&T Adoption

Reimbursement Policy X X X
AT&T Employee Assistance

Program X X X sz
AT&T Voluntary Benefits

Platform** X X X

* This program includes Supplemental Life Insurance and Dependent Life Insurance
provisions.

** The Company may unilaterally modify or discontinue the AT&T Voluntary Benefits
Platform and AT&T Consolidated Long-Term Care Insurance Plan from time-to-time
without further discussions with the Union.

+*+*Effective on the day following April 9, 2022 for 2022 New Hires.

v.  Section 16.01(1)(B) is revised as follows:

(B) Employees, including newly eligible Employees, and Eligible Retired
Employees (as provided for in Article 16.01(1)(C)) shall continue to participate
in the same benefit plans, programs and policies on the same terms and
conditions which were in effect on April 9, 2022 until the benefits identified in
Article 16.01(1)(A) above become effective, subject to changes to benefits
resulting from the operation of existing plan provisions and amendments
necessary to comply with changes in the law.

vi.  Section 16.01(2)(A) is revised as follows:

(A) Current Employees, 2009 New Hires, 2012 New Hires, 2015 New Hires and
2022 New Hircs shall be eligible to participate in the benefit plans, programs
and policies identified in the chart below by an “X”, with the plan terms,
conditions and provisions which were in effect on April 9, 2022, as described in
the applicable SPDs and SMMs, except as noted herein.

Current
Employees, | Current Employees in Appendix F*,
Excluding 2009 New Hires, 2012 New Hires,
Plan/Program/Policy Appendix F* 2015 New Hires, 2022 New Hires
AT&T Savings and Security Plan X
AT&T Retirement Savings Plan X
Midwest Program of the AT&T
Pension Benefit Plan X
Bargained Cash Balance
Program #2 of the AT&T
Pension Benefit Plan X

* Unless a Surplus Appendix F Employee.
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vil.  Section 16.01(2)(B) is revised as follows:
(B) Current Employees

Except as provided below, Current Employees, but excluding those working
in Appendix F (other than Surplus Appendix F Employees as defined in MOA
- Benefits Rules For Movement), who are classified as Regular or Regular
Limited Term Employees shall continue to participate in the following pension
and savings benefit plans, programs, and policies on the same terms and
conditions which were in effect on April 9, 2022:

viil.  Section 16.01(2)(C) is revised as follows:

(C) Cumrent Employees working in Appendix F Job Titles, 2009 New Hires, 2012
New Hires, 2015 New Hires and 2022 New Hires

Except as provided below, Current Employees working in Appendix F (other
than Surplus Appendix F Employees as defined in MOA - Benefits Rules For
Movement) job titles classified as Regular Employees, 2009 New Hires, 2012
New Hires, 2015 New Hires and 2022 New Hires (excluding 2009 New Hires,
2012 New Hires, 2015 New Hires and 2022 New Hires working in Appendix F
job titles but not classified as Regular Employees) shall continue to participate
in the following pension and savings benefit plans, programs and policies on
the same terms and conditions which were in effect on April 9, 2022:

3. Appendix A6 - Success Sharing Plan

The Parties agree that the terms of Appendix A6 — Success Sharing Plan of the 2018
Agreement are extended, but amended to provide for the following additional or revised terms:

a. Section (A)(1) of Appendix A6 will be revised as follows:

Employees will be awarded 150 success units at the beginning of each award year (October
t, 2018, October 1, 2019, October 1, 2020, October 1, 2021, October 3, 2022, October 2,
2023, October 1, 2024, and October 1, 2025) reflected in the table in section A.2. below
(“Award Year”). Those success units will only be valid for that Award Year and will not
carryover to the next Award Year. A success unit is only used as a multiplier in the Award
calculation and is not a share of stock nor has any other value.

b. The following rows will be added to the table in section (A)(2) of Appendix A6:



Award Year Beginning Award Value Ending Award Value
2023
(October 3, 2022 to | October 3, 2022 closing AT&T stock | September 29, 2023
September 29, 2023) | price closing AT&T stock price
2024
(October 2, 2023 to | October 2, 2023 closing AT&T stock September 30, 2024
September 30, 2024) | price closing AT&T stock price
2025
(October 1, 2024to | October 1, 2024 closing AT&T stock September 30, 2025
September 30, 2025) | price closing AT&T stock price
2026
(October 1,2025to | October 1, 2025 closing AT&T stock September 30, 2026
September 30, 2026) | price closing AT&T stock price

4. Appendix A36 — Benefits Rules for Movement

The Parties agree that the terms of Appendix A36 - Benefits Rules for Movement of the
2018 Agreement are extended, but amended to provide for the following additional or revised
terms:

Section 1 —~ General Provisions

Any individual who moves after April 9, 2022 from a job title not covered by the 2018
CBA to a job title covered by the 2018 CBA, where the circumstances of the move are not
specifically accounted for in one of the following paragraphs, will be treated as a 2022
New Hire under Article 16 of the 2018 CBA (“Article 16").

Xi. A “Transferred 2015 New Hire” means an individual who was:

©  hired or rehired after June 26, 2015 and on or before April 9, 2022 in a job
title under the 2015 or 2018 CBAs and who transfers during the term of this

Agreement to an Appendix F job title from a non-Appendix F job title under
the 2018 CBA, or

o hired or rehired after June 26, 2015 and on or before April 9, 2022 in a job
title in one of the 2015, 2016, 2017, 2018, 2019, or 2020 Core CWA CBAs
and who moved pursuant to the National Transfer Plan into any job title
covered by the 2018 CBA, or

o  hired or rehired after June 26, 2015 and on or before April 9, 2022 in a job
title in the 2013 or 2017 Midwest IBEW Collective Bargaining Agreements
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who transfers in accordance with the AT&T Midwest Non-Management
Staffing Process into any job title covered by the 2018 CBA, or

5. Appendix B — Pension Bands

Pension bands will be updated consistent with Section 2 above.

6. Appendix B — Wage Schedules

Wage schedules will be updated consistent with Section 1 above.

7. Appendix F, Section 6.01 — Compensation

The Parties agree that the terms of Appendix F, Section 6.01 of the 2018 Agreement are
extended, but amended to provide for the following additional anniversary wage increases (wage
schedules in Appendix F, Section 6.01 shall also be updated accordingly):

E. Effective April 10, 2022, basic weekly wage rates will be increased 3.0% at the
maximum rate, exponentialized with no change in the start rate.

F. Effective April 9, 2023, basic weekly wage rates will be increased 3.0% at the
maximum rate, exponentialized with no change in the start rate.

G. Effective April 7, 2024, basic weekly wage rates will be increased 2.5% at the
maximum rate, exponentialized with no change in the start rate.

H. Effective April 6, 2025, basic weekly wage rates will be increased 2.5% at the
maximum rate, exponentialized with no change in the start rate.

Ratification Bonus

Each regular full-time employee on the Company payroll as of the date of ratification of
this 2022 Extension Agreement will receive a single $500 lump sum contract ratification
bonus. Each regular part-time employee on the payroll as of the date of ratification of
this 2022 Extension Agreement will receive a prorated ratification bonus based on what
their part-time classification (or “part-time equivalent work week™) was on the
ratification date. These ratification bonuses are contingent on the 2022 Extension
Agreement being ratified by January 20, 2022. The Company will pay this bonus as

soon as practicable following ratification, subject to normal wage withholdings and
deductions.



8. Other Matters

In addition to the other terms set forth herein, the Parties agree to the following for the term
of this 2022 Extension Agreement:

A Memorandum of Agreement: Employment and Public Affairs Support Commitment (“MOA™)
was signed on or about August 27, 2021. Section 3(d) of this MOA provides:

“The Company agrees that beginning in January 2022, it will recognize Martin
Luther King Jr. Day as a holiday in all CWA collective bargaining agreements
held by the Company. The terms of this holiday will be governed by the terms
of the collective bargaining agreement applicable to each such employee. This
commitment shall continue for the term of this Agreement or the applicable
collective bargaining agreement, whichever is longer.”

The Parties agree that because the 2022 Extension Agreement extends the 2018 Agreement as if
it had the expiration date of April 11, 2026 at the time it was ratified, the terms of the 2018
Agreement extend beyond the expiration of the MOA,

9. Ratification

The Parties agree that if this 2022 Extension Agreement is not ratified by January 20, 2022,
it will become null and void. The Parties agree that all efforts undertaken during this process would
then remain confidential and would not be admissible in any forum for any purpose. In such event,
the Parties will begin regular bargaining for an agreement to replace the 2018 Agreement as if
these extension discussions had never been attempted, unless mutually agreed otherwise in writing.

10. Conclusion

The terms of this 2022 Extension Agreement shall remain in effect until 11:59 p.m., Central
Standard Time, on April 11,2026. Except for this expiration date, the terms of this 2022 Extension
Agreement remain subject to the terms of Article 29 of the 2018 Agreement.



FOR THE UNION: FOR THE COMPANY:

Ao 2877 Loalilishts

Randali S. White

Vice President — District 4 Vice President Labor Relations

April 10, 2022 April 10,2022

Date Date
OBl

Curt Hess

CWA Assistant to the Vice-President

April 10, 2022
Date
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Midwest CWA Core Benefits Outline Summary

Disability and Life Insurance
(unless otherwise specified)

Health Reimbursement Acc

Provision | Current Emp_loyeéi_, 2009 New mm,zoiz Newmres, _zin_s New Hires and zoi'z New Hires
Active Employees
Effective Datefs) | Health & Welfare: 1/1/2020, unless noted otherwise
Eligibility
For Medical, Dental, | Current Employees, 2009 New Hires and 2012 New Hires
Vision, CarePlus, | Applicablc programs:

Medical - AT&T Midwest Medical Program for CWA Represented Employees
Dental - AT&T Dentat Program {Bargained Employees)

Vision - AT&T Vision Program (Bargained Employees)

Dusability - AT&T Midwest Disability Benefits Program

AT&T CarePlus - Supplemental Benefit Program

Life Insurance - AT&T Group Life Insurance Program for Active Employees®

2022 New Hires and 2015 New Hires
Applicable programs:

Medical - AT&T Midwest Medical Progeam for CWA Represented Employees

Denal - AT&T Denial Program {Bargained Employees)

Vision - AT&T Vision Program {Bargained Employees)

Disability - AT&T Disabiluy Income Program (managemenl provisions, cxcept as provided below)
AT&T CarePlus - Supplemental Benefit Program

Life Insurance - AT&T Group Lifc Insurance Program for Active Employees®

L~ includes Supplemens) Life and Dependens Life provisions,
ount {(HRAs)

2022 New Hires, 2015 New Hires, 2012 New Hires, 2009 New Ifires and Curvent Employes
None,

Note: No addilional Company crediting. Employees who have remaming account balances will continue to have access to those
account balances subject Lo provisions of the Program.

& s — - =
Medical _ !
Program | 2022 New Hircs, 2015 New Hires, 2012 New Hires, 2009 New Hires and Curreni Employees ]
AT&T Midwest Medical Program for (WA Represented Employees |
Na change from current program except as provided below, and including |
«  Choice of Option | or Option 2 as defined below E

Fully-insured coverage options such as HMOs continue to be available at the discretion of the Company

" Dependent Eligibility

2022 New Hires, 2015 New Hires, 2002 New Hires, 2009 New Hires and Current Employees

No change from cument program

Eligibility for Coverage

2022 New Hires, 2015 New Hires, 2012 New Hires, 2009 New Hires and Currenl Employees

No changes from current program
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Midwest CWA Core Beneﬁts Outline Summm‘;I

Provision

Current Employees, 2009 New, lees. 2012 New leec, iOIS New Hires and 2022 New lees

Etigibility for Company Subsidy

2022 New Hires, 2015 New Hm:s, 2012 New Hires, 2009Ne\v Hires aud Current Employces
No change from current program except as provided below.

Individual Coverage:

Company subsidy for Employees earolled in Company-sponsored Individusl medical coverage tincluding Rully insured coverage
oplions, if available) will begin on the first day of the month in which 90 days of net crodited service (NCS} is atiained (also
referred 10 as term of employment (TOE)), Employces with less than 90 days of NCS will he eligible to enroll in Company-
sponsored medical coverage (including fully insured coverage options, if available) but arc required 10 pay 100% of the cost of
coverage.

Family Coveruge:

Company subsidy for Employees ¢nrolied in Company-sponsared medical coverage other than Individual coverage will begin on
the first day of th: manth in which 6 months of net credited survice (NCS) is attained {also referred 10 as temm of employment
(TOEY). Employeus with less than 91 days of NCS may enroll in Company-sponsored medical coverage (including fully insured
coverage options, il pvailable) but are required to pay 100% of the cost of coverage. Employces with more than 90 days of NCS
and less than 6 months of NCS may enroll in Company-spensercd medical coverage (including fully-insured coverage options, if
available) but are required to pay 100% of the cost of coverage reduced by the company subsidy for the Individual coverage ticr




Midwest CWA Core Benefits Outline Summary

Provision

| Current Employees, 2009 New Hires, 2012 New Hires, 2015 New Hires and 2022 New Hires

Active
(Full-Time)

Monthty Contributlans

7015 New Hires, 2012 New Hires, 2009 New Hircs and Current Employees

Monthly Contribution Amouats

2020 2021 2022
Option 1:
Indevidunl $130 S112 5135
Option 1:
Individual §73 §79 86
Family 5202 $119 $237

Monthly Contribution Amounts
Option 1: 2023 2024 2025 2026
Individusl $135 $14) $148 $156
Family 5375 $389 410 $432
Monthly Coniribution Amounts
Option 2: 2023 2024 2025 2026
Individual $87 $93 S100 S108
Family $240 $258 $278 $300
2022 New Hires
Monthly Contribution Amounts

2020 2021 2022
Optlon 1:
Individual 5155 S157 $161
F.mily $401 S0 $446
Optlon 2:
individual £96 $103 $Hi
Family £266 $286 5108

Monthly Contribution Amounts
Qptlon 1: 2023 2024 2025 2026
Individual 161 S167 $176 5186
Family 446 S464 §438 $5i4
Monthly Contribution Amounis

Option 2: 2023 2024 2025 2026
Individual $h2 §120 $129 S138
Family $310 $332 $356 §382

Active

(Part-Time)
Monthly Contributlons

2022 New Hires, 2015 New Hires, 2012 New Hires, 2009 New Hires and Cument Employees

No change from current program including the following, based on scheduled hours per week:
e |f greater than or equal to 25 hours, same as Full-Time

o I atleasy 17 but less than 25 hours, 50% of Premium Equivalent Rate *
* Ifless than 17 hours, 106% of Premium Equivalent Rate *

¢ Premium Equivalent Rate are subject to annual edjustmen

Note: Caleutation of the full cost of coverage is subject 1o change from Lime lo time a1 the Company's discretion.
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Midwest CWA Core Benems Outline Summary
S h Al

: Cu‘rrent Employees, 2009 New !!ires, 1012 New Hires, 2015 Ncw _Hires and 2022 New Hirel |

Worldng Spouse Conltibutlon

2022 New lees. 2015 New Hires, 2012 New Hires, 2009 Ncw Hires and Cumt Ernpluyces

Spousce/l.RP Access to Medical Coverage Additional Medical Contribution:

Participants whose spouse/LRP enrolls in AT&T-sponsored medical coverage (within cither self-insured or fully insured
programs) but otherwise has access 1o medical coverage through their employer, excluding AT&T, will pay sn additional
monthly contribution toward their cost of coverage. The monthly sdditional contribution 15 shown below, The participant must
attest that his or her spouse/lLRP does nol have sceess lo medical coverage other isc the additional contribution will be applied.

Adititional Monthly Medical Contribution (2020-2026):

2020 2021 2022
$0 5100 $100

2003 2024 5035 3026

siie 3113 120 3125

Tobacce Use Contribution

2021 New Hircs, 2015 New Hires, 2012 New Hires, 2009 New Hircs and Current Employees

Tobuewu Use Additional Medical Contribution:

Employes ond/or spouses/LRPs who use tobacco, are enrolied in AT&T-sponsored medical coverage (within either self-insured
o Tully insured peograms) and who choose not to participate in a designated Tobaceo Cessation program will pay an additional
munthly contribution toward their cost of coverage. The employce and/or spouse/LRP must attes! 1o no tobacco usage or engage
it a Codnipany-spx d Tob: Cessation program in the time defined duning Annual Enrollment otherwise the addilional
munthly cuntribution will be applied. Engagement is cumrently detined as enroliment and participation. A tobacco user {s
curreatly defined as somenne who has used tobacco products more Than once month on average. 'Tobacco products include
Clgaruiles, cigars, pipees, e-cigarctics, vaporizers and smokeless wbacco, The definitions of engagament, lobacco user and
tohaceo paducts and the lenns of the Company-sponsored Tohacco Cessation program may change from time to lime, at the
see diserction of the Company

Addiianal Munthly Medical Contribution (2020-2026) for cach cinployee andlor spouse/LRP:

N 0 | 093
$50 $60 |  ses |

T ——

Definition of Pay

3023 | w4 ] 3mas 2026 _1
$70 $75 35 375

No change from cument program.




Midwest CWA Core Beneﬁls Outline Summary

l_’rovlslon

 Current Employees, 2009 New mres, 2012 New Him, 2015 New Hires and 2022 New Hires

Anaual

Deductibles

"0"2 New Hires, 2015 New lees. 1012 New Hnru. 2009 Neu leu and (‘unenl Employees

Note: The Annual Deductibies are included in the Qut-Of-Pocket Maximums.

Option 1;
2020 021 2022
Network, Non- Network, Non- Network, Non-
PPO& Network PPO & Network PPO & Network
ONA & Noo- ONA & Non- ONA & Non-
PPO PPO PPO
Ind ) §2.450 800 $2.800 $ 850 $2975
Farmi $1,400 $4,900 1,600 $5,600 $1,700 $5,950
2023 . 2024 2025 2026
Network, Non- Network, T won Network, Non- Network, Non-
PPO & Network PPO & Network PFO & Network PPO & Network
ONA & Non- ONA & Non- ONA & Non- ONA & Non-
PPO | {4?] PPO PPOQ
Ind $900 52300 § 950 52850 $1,000 $3.000 51050 | 83,150
Famuly 51,800 §5 400 $1,900 45700 $2,000 $6,000 52,100 §6,300
Annual Deductible Provisions:
No change from current program.
Optlon 2:
20320 2021 2032
Netwark, Non- Nerwork, Non- Nework, Non-
FPO & Network & | PPO& Nework & | PPO & Network &
ONA Non-PPO ONA Non-PPO ONA Non-PPO
Ind $1,550 $4,650 §1.600 $4.800 51,650 34,950
Family $3,100 $9,300 $3200 $9,600 $3,300 59,900
2023 B 2 2004 2025 M
Network, Non- Network, Non- Network, Non- Netwark, Non-
PPO & Newwork & | PPO & Nework & | PPO& Network & | PPO & Network &
L ONA Non-PPO ONA Non-PPQ ONA Non-PPO | ONA Non-PPO
Ind $1,.700 $5,100 51,750 55,250 51,800 $5,400 51,850 $5,550
Family §1,400 $10,200 §3.500 510,500 534600 $10,800 $3,700 $11.100

Annual Deductible Provisions:
No change (rom current program except as provided below:

I€ the coverage vier is Family, no individual can receive benefits until the Family Annual Deductible is mer. The Family Annuat

Deductible can be met by onc or a combination of coverced family members

The follew ing custs pad by the participant also apply toward the spplicable Neiwork/PPO/ONA or Non-Network/Non-PPO

Deductiblc amounts:

= All prescription drug allow able charges of eligible expenses.




i_\ﬂgwest CWA Core Benefits Outline Summa;]r__

.| Provision | Current Employees, 2009 New Hires, 2012 New Hires, 2015 New Hires and 2022 New Hires.
General | 2022 New Hires, 2015 New Hires, 2012 New Hircs, 2009 New Hires and Current Employees
Copay/Coinsurance
Option 1:
2020 - 2026
Newwork/PPO Non-Newwork,
& ONA Non-PPO
Preventive $0/0% No Benefit
Ded waived
Sicknessfiliness 1 $0/10% $0/50%
After Ded Adter Dol
Option 2:
2020 - 2026
Network/PPO | Non-Network,
& ONA Noa-I'tO
Preventive 50/0% No Benefit
. Ded woived
SicknessMliness $0/10% $0/50%
Adfler Ded After Ded
Non-netwerk/Non-PPO: The methoduology for caleulating the Allowable Charge for all categones of Non-Nelwork/Non-PPO
expenses may be changed from time 1o ime at the {ompany's discretion
Office Visit | 2022 New Hires, 2015 New Hires, 2012 New Hires, 2009 New Hires and Current Employces
Copay / Coinsurance
Option 1:
2020 - 2026
Network/PPO Non-Nuwark,
& ONA Nun-PIM)
Preventive $0/6% No Benclil
Dred waived
Sicknessilitness | $0/10% S050"
After Ded Aller Dl
Optien 2:
2020 - 2024
Network/PPO | Non Notw ork,
& ONA Nun-PI'O
Preventive $0/0% No Hencfil
Ded waived
Sickness/tliness $0/10% $0/50%
After Ded Afier Ded




Midwest CWA Core Benefits Outline Summary

.l!rovhlou

Curreat Employees, 2009 New Hires, 2012 New Hires, 2015 New Hires and 2022 New Hires
Urgent Care | 2022 New Hires, 2015 New Hircs, 2012 New Hircs, 2009 New Hires and Current Employees
Facility/Professional Services
Copay / Coinsurance | Option 1:
2020 - 2026
Network/PPO Non-Network,
& ONA Non-PPO
S0/ 1% $0 /350%
| ABerOed | Afr e
QOption 2:
2020 - 2026
Network/PPO Non-Netwark,
| & ONA Non-PPO
$0/ 10% 50 /50%
Aler Ded After Ded

Emergency | 2022 New Hlires, 2015 New Hires, 2012 New Hires, 2009 New Hures and Current Employecs
Room
Facillty/Professional Services | Optlen 1:
Copuy / Coinsursnce 2020 - 2026
(Emergencies) Network PO Non-Netwark,
& DNA Non-PPO
S0/ 10% 0 110%
Afler Ded Alter Ded
Opitlon 2;
2020 - 2026
Network/PFO Non-Network,
& ONA Non-PPO
S0/ 10% S0 /10%
|_Afer Ded Alter Ded

Hospital Inpatient/Outpatient
Facility/Professtonal Services

2022 New Hiscs, 2015 New Hires, 2002 Mew Hires, 2009 New Hires and Current Employees

Copay / Colnsurance | Option 3:

3030 - 3036

Newwork/PPO Non-Network,
| & ONA Non-PPO

$0/10% $0 150%

Aftet Ded Aller Ded
Option 2:

2020 - 2026
Network/PPO Non-Network,
& ONA Non-PPQ
$6/10% $0/50%

Aler Ded Adler Ded
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_ rovision | Current E-pluyees. 2009 New Hires, 2012 New Hires, 2015 New Hires and zon New Hires

'l‘.em 2022 New Hues. 2015 New Hires, 2012 New Hires, 2009 New Hires and (.\Jmem Employea
(all tests includiog x-ray,

radiology, lab test, etc.} ?Jﬂ_"

Copay/ Coinsurance 2020 - 2026
Network/PPO Non-Network,
& ONA Non-PPO
Preventive $0/0% No Benefit
Ded waived
Sickness/lilness | SO/ 10% $0/50%
After Ded Afer Ded
Option 2:
2020 - 2026
Network/PPO | Non-Newvark,
& ONA Non-PPQ
Preventive $0/0% Mo Benefit
Ded waived
Sickness/[liness $0/10% $0 /50%
After Ded Alter Ded

(MH/SA)
Copay / Coinsurance | Optlon 1:
2020 - 2026
Netw ok /PO Non-Newwork,
& ONA Non-PPO
Inpatient & 50/ 10% $0/50%
Qutpatient Aller Ded After Ded
Option 2:
2020 - 2026
MgtworkPIN) | Non-Network,
& ONA Non-PPO
Inpatient & $0/10% S0750%
Outpatient Alur Dl After Ded

Mental Health/Substance Abuse

2022 New Hires, 2015 New Tires, 2012 New Hires, 2009 New Hires and Currem Eanpluyees
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Provision Current Employees, 2009 New Hires, 2012 New Hires, 2015 New Hires and 2022 New Hires
Annual { 2022 New Hires, 2015 New Hires, 2012 New Hires, 2009 New Hires and Cuiremt Employees
Qut-of-Pocket Maximums
(OOP) Out-of Pocket Maximum Amounts
{including Annual Deductible)
Option 1:
3020 2021 2022
Network, Non- Nework, Non- Network, Non-
PPO& Network PPO& Network PPO & Network
ONA & Non- ONA & Non- ONA & Non-
PPO PPO PPO
ind §3,500 $10,500 $3,500 310,500 $3,500 $10,500
Family $7.000 $21,000 $7.000 $21.000 $7,000 $21,000
2023 2024 2025 2026
Network, Non- Network, Non- Network, Non- Network, Non-
PPO & Network PPO & Newwork PPO & Network PPO& Network
ONA & Non- ONA & Non- ONA & Non- QONA & Non-
PPO PPO PPQ PPO
Ind $3.750 $11,250 $4,000 $12,000 $4,200 $12,600 $4.400 $13,200
Family $7.900 $22,500 $8,000 $24.000 $3.400 $25,200 8,800 $26,400

(Integrated with Med/Surg, MH/SA, CarcPlus)

Qut-of-Pocket Maximum provisions:
No change from current program excepl as provided below;

The fullowing addilional costs paid by the participam apply toward the applicable Network/PPO/ONA or Non-Network/Mon-
PPO Out-of- Pocket Maximum amounts:

- Deductibles;
Option 2:
2020 2021 2022
Network, Non- Netwark, Non- Network, Non-
PPO & Network PPO & Network PPO & Netwotk
ONA & Non- ONA & Non- ONA & Non-
PPO PPO PPO
Ind 36,650 $19,950 $6,650 $19.950 $6,650 $19.950
Family §13,360 $15,900 $13.300 $39,900 $13,300 $39,900
2023 2024 2025 2026
Network, Non- Network, HNon- Network, Non. Netwaork, MNon-
PPO& Network PPO& Network PPO& Network PPO & Newwork
ONA & Non- ONA & Non- ONA & Non- ONA & Non-
PPO PPO PPO PPO
ind $6.750 $20.250 $6,850 $20,550 56,950 $20,850 57,050 $21,150
Family §13:500 $40,500 $11,700 $41,100 $13 900 $41,700 $14,100 342,300

{Integrated with MediSurg, Rx, MH/SA, CarePlus)
IM the coverage ties is Family, the Family Ow-Of-Pocket Maximuin must be met before the Program pays 100% of the
Allowable Charges for Eligible Expenses, except that the Program wall pay 180% of the Allowable Charges for Eligible
Expenses for Neawork/PPO/ONA Services for an individual family member once the individual meets the
Netwark/PPO/ONA Individual Oul-Of-Pocket Maximum, even if the Family Out-Of-Pocket Maximum has not been met.

The following additional cosis paid by the panicipant apply toward the applicable Network/PPO/ONA, or Non-Network! Non-
PPO Out-of-Pocket Maximum amounis:

- Deductibles;

« All prescriplion drug copays.
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Prescription Drug
Program (Rx)

2022 New Hires, 2015 New Hires, 2012 New Hires, 2009 New Hires and Cument Emptoyees
Option I:

Deductible; None
Ovut-oFPocket Maximum:

2020 2021 2022
ndividual $1,700 $1,700 51,700
|_Famuly 53,400 53,400 $3400
2023 2024 2025 2026
Individual 51,700 51,700 $1,800 $1,800
Family $3,400 $3.400 33,600 $3.600

Retait - Netwerk Copays:
(Up to 30-day supply, limited to 2 fills for maintenance subject to Advanced Control Specialiy Formulary provisions)

2020 | 2020 | 2022 | 2033 | 2024 | 2025 | 2026
Generic s10 | 810 10 $10 s10 Sio $10
Preferred $40 | $40 40 340 $45 345 $43
Non-Preferred | 580 | $80 | $30 580 5% 590G 599

Reiail - Non-Network Copays:
Participam pays the greater of the applicable Network copays or balance remaining after the program pays 75% of network retail
cost,

Mail Order Copays:
(Up w 90-duy supply subject 10 Advonced Control Specialty Formulary provisions)
2020 | 2021 | 2022 | 2023 | 2024 | 2025 | 2026
Generic $20 | §20 $20 $20 20 §20 §10
Prefemed 80 | S80 280 $30 $90 390 $90
Nog-Preferred $160 | 3160 | 3160 | $160 [ SI80 | S180 | 5180
Option 2:

Deductible. Intcgrated with Med/Surg MH/SA, CarePlus,
Out-of-Pockcl Maximum: Integrated with Med/Surg MH/SA, CarcPlus.

Retail - Network Copays:
{Up to 30-day supply, limited to 2 fills for maintenance subject to Advanced Control Specially Formulary provisions)

2020 1 2021 | 2022 | 2023 | 2024 | 2025 | 2026

Genenc $i0 $10 Sig 10 Si¢ $io 310

Preferred $40 §40 $40 40 545 $45 $45

Non-Preferred $30 580 580 80 $%0 $%0 $90
Retait - Non-Network Copays:

Panicipant pays the greater of the applicable Network copays or balance retnaining after the program pays 75% ol network retail
cost,

Mail Order Copays:
{Up to 90-day supply subject to Advanced Control Specialiy Formulary provisions)
2020 | 2021 | 2022 | 2023 | 2024 |} 2025 | 2026
Generic 310 | $20 520 $20 $20 $20 $20
Prefermred $80 | $80 380 $80 $90 $90 $90
Non-Preferred S160 | $160 | $160 | $160 | $i80 | 3180 | $180

The following provisions will apply to Oplion | and Option 2:

« Mandatory mail order for maintenance Rx -~ Applies after second [ill at retnil
» Specialty pharmacy program

» Personal Choice - 100% participant-paid

» Mandatory Generic

¢ Advanced Control Specially Formulacy

¢ New Standard Preseription Drug Formulary

s Generic Step Therapy
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Provﬁgu | Current -Emp_loycgs, 2_0!:'39 Ne\g-ll_lrés, 2011.1\_Iew Hh_'es. 20158 New Hires aqtl 2022 N___ev_v _l!lren

Employee Assistance Program (EAP) .

Program | 2022 New Hires, 2015 New Hires, 2012 New Hires, 2009 New Hires and Cunent Employeces
AT&T Employee Assistance Program

No change from cument program.

Visit Limit | 2022 New Hires, 2015 New Hires, 2012 New Hires, 2009 New Hires and Current Employees

Continue 10 provide up to 5 EAP visits per person per issue

Disability

Program | 2012 New Hires, 2009 New Hires and Curmrent Employees

AT&T Midwest Disability Benefits Program

No change from current program,

2022 New Hires® and 2015 New Hires

AT&T Disability Income Program as described i the Summary Plan Description except as provided below
*Effective on the day following April 9, 2022 for 2022 New Hires.

Short Term Disability (STD) | 2012 New Hires, 2009 New Hires end Current Employees
No change from current program,
2022 New Hires and 2015 New Hires

AT&T Disability Income Program as described in the Summary Plan Description.

Long-Term Dissbillty (LTD) | 2012 New Hires, 2009 New Hires and Current Employees
No change [fom current program
2022 New Hires and 2015 New Hices

The ATXT Disability Income Prograin as deseribed in the Summary Plan Description except that Temporary and Tenn
employees are not eligible for LTD benefils,

Leaves of Absence (1,OAs)

Policy | 2022 New Hires, 2015 New Hires, 2012 New Hires, 2009 New Hires and Current Employees
Midwest Leaves of Absence Policy

No change from curment policy.

Typesof | 3032 New Hites, 2015 New Hires, 2012 New Hires, 2009 New Hires and Cumrent Employees
LOAs
No change from cument policy.
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Dental

Frogram

2022 New Hires, 2015 New itires, 2012 New Hires, 2009 New Hires and Current Employees

AT&T Dental Program® {Bargained Employees) except as provided below.
¢ Denal PPO
» DHMO (available at the discretion of the Company}

*This document highlights key elements of program design. For complete program details, refer to the Summary
Plan Description (SPD).

Eligibility for Coverage

2022 New Hires, 2015 New Hires, 2012 New Hires, 2009 New Hires and Curcent Employecs

Eligibility for coverage conlinues to begin on firsi day of the month in which 6 months not credited service (NCS) is atrained
{also referved 10 as term of employment (TOE)).

Eligibility for Company Subsidy

2022 New Hires, 2015 New Hires, 2012 New Hires, 2009 MNew Hires and Current Empleyces

Company subsidy continues 1o begin on fitst day of the month in which 6 months et credited service (NCS) is attained (also
referred to as term of etployment (TOE)).

Active
(Full-Time)}
Mouthly Contributions

2022 New Hires, 2015 New Hires, 2012 Nuw Hires, 2009 New lires and Current Employees

Dental PPO or DHMO (if ovailable):

(Contnbulion Amounts
2020 2024 22 2023 2024 2025 2026
Ind $7.00 $7.00 S72.U0 $8.00 $8.00 $9.00 $9.00
Indt| $15.00 | $i5.00 SIS00 [ $17.00 { 531700 | $1900 | SI900
Family | $26.00 | $26.00 52600 | $27.00 | $2700 | $30.00 | Siun

Active
(Part-Time)
Mouthly Coutributions

2022 New Hires, 2015 New Hires, 2(H 2 Now Hires, 2009 New Hires and Curmment Employces
Bosed on Scheduled hoursiweek contims 1 b

¢ Greater than or equal to 26 hours = 51)% of Preinivm Equivalent Rate.®
* L.css than 20 hours = [00% of Premiuim Equnvadent Rate.*

* Note: Premium Equivalent Rate is subject to annual adjusiment

Deductible

2022 New Hires, 2015 New Hires, 2012 New Hires, 2009 New Hires and Current Employecs
Deductibles will continwe 1o be:

Netwark and ONA: 325 per individual per ycar
Non-Network: $50 per individual per year

Annuzl
Maximum Benefit

2022 New Hires, 2035 New Hires, 2012 New Hires, 2009 New Hires and Current Emnplayees
Annual Maximum Benefit will continue to be:

Metwork and ONA: §1,750 per individual*
Non-Network $1,300 per individual®

*Not to exceed 31,750 combined Network/Nen-Network
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Orthodontic | 2022 New Hires, 2015 New Hires, 2012 New Hires, 2009 New Hires and Current Employees
Lifetime Maximum

Onthodontic Lifetime Maximum will continue to be:

Network and ONA: §2,000 per individual®
Non-Network: §1,400 per individual®

*Not to exceed 52,000 combined NetworkMNon-Network

Coverage Levels | 2022 New Hires, 2015 New Hires, 2012 New Bires, 2009 New Hires and Cument Employees

Dental PPO Coinsurance will continue 1o be as follows:

Class 1 iDiagnostic/Preventive):
Network and ONA®: 100%, Ded. Waived
Non-Neiwork **: 100%, Ded. Waived

Class Il (Basic restorative — fillings, exiractions, penodonial treatment/maintenance):
Network end ONA®: 90%, alter deductible
Non-Network **; 70%, aflcr deductible

Class lll (Major restorative - crowns, dentures, bridgework):
Network and ONA*. B0%, after deductible
Non-Network®*: 50%., aficr deductible

Class 1V (Onhodontia):
Network and ONA*: 80%, slter deductible
Non-Network **: 50%, aher deductible

Notes:
*For ONA, paid a1 Network coniracted rate.
**For Non-Network paid based on reasomable and customary amounts.

Quiside Network Arca (ONA) | 2022 New Hires, 2015 New Hires, 2012 New Hires, 2009 New Hires and Current Employees
Provisions will continue to apply as follows:

ONA benefit provided to employees who reside in a zip code which does not meet the network standands,
ONA bencfits arc equivalent to PPO Network benefits.

Enroflees who are in Network will be offered the PPO option only.

Enrollces whe are located outside the Network 2ip code criteria will be offered the ONA option only.

Vision

Program | 2022 New Hires, 2015 New Hires, 2012 New Hires, 2009 New Hires and Current Employess
AT&T Vision Program*® (Bargainad Employees) except as provided below:

*This document highlights key elements of program design, For complete program details, refer 10 the Summary
Plan Description (SPD}.

Eligibitity for Coverage | 2022 New Hires, 2015 New Hires, 2012 New Hires, 2009 New Hires and Current Employees

Eligibility for coverage continues to begin on fitst day of the month in which 6 monihs net credited service (NCS) is attained
(also referred to as term of employment (TOE)).

Eligibility for Company Subsidy | 2022 New Hires, 2015 New Hires, 2012 New Hircs, 2009 New Hires and Curvent Employees

Company subsidy continues 10 begin on first day of the month in which 6 montks net credited service (NCS) is attained {also
referted 10 as tevm of employment (TOE)).
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Active | 2022 New Hires, 2015 New Huires, 2012 New Hires, 2009 New Hizes and Current Employees
(Full-Time)
Monthly Contributions Coniribution Amounts
20290 2021 2022 2023 2024 2025 2026
Ind 3200 | $300 2.00 2.50 $2.50 | $300 | $3.00
Ind+1 $3.00 | 35.00 5.00 5.50 }5.50 $7.50 $7.50
Family | $9.00 | $9.00 19.00 39.00 $9.00 | %1250 | §12.50
Active | 2022 New Hires, 2005 New 1lices, 2032 New Hirs, 2009 New Hires and Current Employees
(Part-Tlme)
Meanthly Contributions
Based on Scheduled hours/weck:
o Greater than or equal to 20 hours = 50% of cost of coverage.*
* Less than 20 hours = 100% of cost of coverage.®
*Nate: Calculation of cost of coverage is subject to annual adjustment.
Coverage Levels | 2022 New Hires, 2015 New Hires, 2012 New Hires, 2009 New Hires and Current Employees

Exam: | exam per 12 months
L) Network: $0/0%
. Non-Network: 323 allowance lowards exam cost

Feame Allowsace: | sllowamee por £ mnths
. Network: $1.3 allow siee lowands fmme cost
+  Non-Network: SM allowance wards frome cost

Lenses Allowance: | sot pot |2 nuonths

Neiwork: $0/0%

Covers sid. plastic lenses: Singhe, Bi-local, Tri-focal, Lenticular, Progressive + Polycarbonate at 100%
Non-Network: $30-5800 allow s wowards lenses

Contact Lenses Altowance: Abowance per 12 months
Network: $150 allowance wwands convact lenses
Non-Network: $150 allowance towards contact lenses

2™ Pair Benefit: Notwork Unly: Allows for a 2% pair of glasses or contact lenses allowance after the first pair benefit is ulilized,
per 24 months.

Flexible Spending Account (FSA)

Plan | 2022 New Hires, 2015 New Hires, 2012 New Hires, 2009 New Hires and Current Employees
AT&T Flexible Spending Avcount Plan
No change from current plan. _
Contribution | 2022 New Hires, 2015 New Hires, 2012 New Hires, 2009 New Hires and Curtent Employees
Minimum/Maximums

No change from current plan, except 10 annually adjust the maximum contribution amount to that pemmitied by law for cach
calendar year for which the [RS issues timely guidance such that the Company can reasonably implement the change.

Supplemental Medical Benefits - CarePlus

Program | 2022 New Hires, 2015 New Hires, 2012 New Hires, 2009 New Hires and Cument Employecs
AT&T CarePlus — A Supplemental Benefit Program
No change from currens program.
Mouthly Contributions | 2022 New Hires, 2015 New Hires, 2012 New Hires, 2009 New Hires and Current Employees

No change from cumrent program. ®

*Note: Cenisribution amounts are subject to change from time to time at the sole discretion of the Company.
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General Benefits

2022 New Hires, 2015 New Hires, 2012 New Hires, 2009 New Hires and Current Employccs
No change from current program, except those required to comply with healthcare refonm legislation (PPACA).

Company conlinues o retgin the unilateral right 1o change, modify, amend and discontinue the benefits offered under CarePlus.

Life Insurance

Program | 2022 New Hires, 2015 New Hires, 2012 New Hires, 2009 New Hires and Curvent Employees
AT&T Group Life Insurance Program for Active Employees
No change from current program.
Active Benefits | 2022 New Hires, 2015 New Hires, 2012 New Hires, 2009 New Hires and Current Employees
No change from current program including the {ollowing provisions:
Accelerated Death Benefit - Available when life expectancy is 24 months or less. Minimum Distribution: 253 of 1o1al life
insurance benefit. Maximum Distribwion: lesser of 75% of total fife insurance benefit or $1M.
Note: Contribution amounts are subject to annual adjustmenis.
Definltion of Pay | 2022 New: Hires, 2015 New Hires, 2012 New Hires, 2009 New Hircs and Curvent Employees
No change from curvent pragram.
Long-Term Care
Plan { 2022 New Hircs, 2015 New Hires, 2012 New Hires, 2009 New ilires and Current Employces
AT&T Consolidated [.ong-Tenn Care Insurance Plan
Coverage | 2022 New Hires, 2015 New Hires and 2012 New { lires
Not available; closed 1o new anirants as of 5/1/2012,
2009 New Hires and Current Employees
No change from cumrent program, excepi the Company has the unilateral right 10 change, modify, amend and discontinuc the
AT&T Consoludated Long-Tenn Care Insurance Plan
Adoption
Poliey | 2022 New Hires, 2015 New Hires, 2012 New Hires, 2009 New Hires and Current Employees
AT&T Adoption Reimbursement Policy
No change frem current policy,
Coverage | 2022 New Hares, 2015 New Hires, 201 2 New Hires, 2009 New Hires and Current Employees
No change from current policy.
Commuter
Pollcy | 2022 New Hices, 2005 New Hires, 2012 New Hires, 2009 New Hires and Current Employess

ATET Commuter Benelit Policy

No change from current policy, except as mandated by IRS Code Section 132 Regulations.
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Coverage

2022 New Hires, 2015 New Hires, 2012 New Hires, 2009 New Hires and Current Employees
Pre-1ax deduclions for parking and mass transit.

No change from cument policy. Eligible expense and monthly limits continue to be updated annually as stlowed by IRS Code
Section 132 Regulstions.




Midwest CWA Core Benefits Qutline Summary

Provision Eligible Retired Employees
Effective 1/1/2020;

Aot e Provialons Apphicable for the texm of the 2022 Extension Agreement 1o Eligible Retired Employees who tesminate afler April 9, 2022 but
i during the tenm of the 2022 Extension Agreement,

Medical
| Program | Eligible Retired Employees shall be eligible to participate in the same choice of program options and provisions as similarly
| situated active Current Employees, 2009 New Hives 2012 New Hires, 2015 New Hires or 2022 New Hires excepl as noted in the
i_ seclions below
E Eligible Retired Employces | 2022 New Hires
| (Full-Time) | +  Ehgible Retwed Employees who are Non-Medicare eligible will pay 100% of full cost of coverage® with no Company

Monthly Contributlons

subsidy.
s Eligible Retired Employees who are Medicare eligible are ineligible for coverage.

2015 New Hires and 2012 New Hires

+  Eligible Retired Employees who are Non-Medicare eligible will continue 1o pay 100% of full cost of coverage® with no
Company subsidy.
. Elgible Retired Employees who are Medicare eligible wil) contunue to be ineligible for coverage.

2009 New Hires
»  Eligible Retired Employees who are Non-Medicare eligible will continue 1o pay 50% of full cost of coverage®.
. Eligible Retired Employees who are Medicare eligible will continue 1o be ineligible for coverage.

*Note: Calculation of the full cos! of coverage is subyect to change from time 10 time 8t the Conpany’s discretion

Curment Employees
The comribution shall continue to be the same as for similarly situated active Current Employees

Eligible Retired Employees
(Part-Time)
Monthly Contributions

2022 New Hires
¢ Eligible Retirod Employees who are Non-Medicare eligible will pay 100% of full cost of coverage® with no Company
subsidy.

*  Eligible Retired Employces who are Medicare eligible arc incligible for coverage.

2015 New Hires and 2012 New Hires

¢ LEligible Reured Employees who are Non-Medicare eligible will continue to pay 100% of (ull cost of coverage® with no
Company subsidy.
. Eligible Retired Employees who are Medicare ehgible will continue to be ineligible for coverage

2009 New Hires
. Eiligible Retired Employces who are Non-Medicare efigible will continue to pay $0% of fisll cost of coverage®
. Eligible Retired Employecs who are Medicare ehigible will continue to be ineligible for coverage.

*Note: Caleulation of the full cost of coversge 15 subject to change from Lime 10 1ime a1 the Company s discretion.

Current Employees
The contribution shall continue to be the same as for similarly siluated active Cumrent Employees.

Medicare Pari-B Premium
Reimbursement

2022 New Hires, 2008 New Hires, 2012 New Hires and 2009 New Hires
Not Eligible.
Currert Employees

Nao ¢hange from cumrent program.

" Definiton of Pay

3022 New Hires, 2015 New Hires, 2012 New Hires, 2009 New Hires and Current Employees

No change fcom current program
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I Eligible Retired Employees

Health Reimbursement Acegn_t (HRAs)

2022 New Hires, 2015 New Hires, 2012 New Hires, 2009 New Hires and Current Employees
None.

Note: No additional Company crediting. Employees who have rermaining balances will continue to have access to those account
bakances subject 1o provisions of the Program.

Supplementsl Medical
| Benefits - CarePlus

Program

2022 New Hires, 2015 New Hires, 2012 Nuw Hires, 2009 New Hires and Current Employees

No change from current program.

Monthly Contributions

2022 New Hires, 2015 New Hires, 2012 New Ilires, 2009 New Hires and Current Employees

No change from cumrent program.

General Benefits

2022 New Hires, 2015 New Hires, 2012 New Hires, 2009 New Hires and Current Employees
No change from current program, except thase required to comply with healthcare refonin legistation (PPACA).

Company continues (o retain the unilateral right te change, modify, smend and discontinue the benefits offered under CarePlus.

Dental

Program

fligible Rﬂimdiﬁplnym shall be cligible to participate in the same provisions as similarly situated active Current Employees, 2009
New Hires, 2012 New Ilires, 2015 New Hires or 2022 New Hires except as noted in the sections below.,

Eligible Retired Employce
(Full-Time)
Monthly Contributions

2022 New Hires
+  Eligible Retired Emplayees wiw e Non-Medicare eligible will pay 100% of full cos) of coverage® with no Company subsidy
Eligible Retired Empluyees who are Malicare eligible are ineligible for coverage,

2015 New Hires and 2012 New Hires

*  Eligible Retired Employces who are Non-Mudicare eligible will continue 10 pay 100% of full cost of coverage® with ne
Company subsidy.

Eligible Retired Employces who ure Mudware cligible will continue 10 be ineligible for coverage.

2009 New Hires
¢ Eligible Retired Employues who ore Mun-Mudicare eligible will continue to pay 50% of full cost of coverage®.
+  Eligible Retired Employues who are Mudicore cligible will continue to be ineligible for coverage.

*Note: Caleulation of the full cust of coveraye is subgect to change from time 1o time a1 the Company’s discretion.

Current Employees
The contribution shall continue to be the same as for similarly situated active Current Employees.

Fligible Retired Employces
(Part-Time)
Monthly Contributions

2022 New Hires
¢ Eligible Retired Employres who are Non-Medicare eligible will pay 100% of full cost of coverage® with no Company subsidy.
Eligible Retired Employees who are Medicare eligible are ineligible for coverage.

2015 New Hires and 2012 New Hires

e  Eligible Retired Employees who are Non-Medicare eligible will continue to pay 100% of full cost of coverage® with no
Company subsidy.

Eligible Retired Employees who are Medicare eligible will continue to be ineligible for coverage.

2009 New Hires
¢  Eligible Retired Employees who arc Non-Medicare eligible will continue 1o pay 50% of full cost of coverage®.
e  Eligible Retired Employees who are Medicare eligible will continue to be ineligible for coverage.

*Note: Cateulation of the full cost of coverage is subject ro change fiom time to time at the Company's discretion,

Current Employees
The contribution shatl continue o be the same as for similarly situated acrive Cumvent Employees.

Life Insurance
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Provision — 'Eligible Retired Emplovees
Eligible Retired Employees | 2022 New Hires
Basic Life | 515,000 Retiree Basic Life
{Company Paid)
These provisions will continue to apply:
2015 New Hires, 2812 New Hices and 2009 New Hires
$15,000 Retiree Basic Life
Cument Employees
1X Annual Pay
Note: For the purposes of Retiree Basic Life only, Annual Pay: {5 the Employee’s Rave of Pay as of 12/31/2009
tncludes base wages, targeted commissions, team award, individusl discretiongry award, and miscellancous pay, where applicable,
Eligible Retired Employees | 2022 New Hires
Supplementa} Life | Employees cligible for Supplemental Life coverage may add Lx annual pay 10 Supplemental Life coverage in effect al tennination to
(Retivee Paid) | replacethe Basic Life coverage no longer available upon lermination of employment.
2015 New Hires, 2012 New Hires, 2009 New Hires and Corrent Employees
No change from cument program.
Definition of Pay | 2022 New Hires, 2015 New Hires, 2012 New Hires, 2009 New Hires and Current Employecs
No change from current program.
Vision

Eligible Retired Employees
Vision Program

2022 New Hires
Eligible Resired Employces shall be eligible to panicipate in the AT&T Eligible Former Employee Vision Program
20135 New Hites, 2012 New Elices, 2009 New Hices and Current Employees

Eligibk: Retited Employees shall continue 1o be eligible to panicipate in the AT&T Eligible Former Employee Vision Program

Eligible Reticed Employees
Monthly Retiree Contributions

2022 New Hures

° Ehigible Retred Emplayces who are Non-Medicare cligible will pay 100% of full cost of coverage® with no Company subsidy.
s Ehgible Retired Finployees who are Medicare cligible are ineligible for coverage.

2015 New' Hires and 2012 New Hires

. Eligible Retired Employces wha are Non-Medicare eligible will continue 1o pay 100% of full cost of coverage® with ne
Company subsidy.

*  Eligible Retired Fmployees who are Medicare eligible will cominue 10 be ineligible for coverage.

2009 New Hires and Current Employees

Eligible Retired Employces will continuc 1o pay 100% of full cost of coverage® with no Company subsidy.

*Note: Calculation of the full cost of coverage is subject to change from time 1o time at the Company's discretion.

Provision

Current Employces, 2009 New Hires, 2012 New Mires, 2015 New Hires, 2022 New Hires and Eligible Retired Employees

Voluntary

Discretionary Program

AT&T Voluntary Benefits Platfonn (products offered as they may change from time to time).
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Appendix B

§ Lschap (AT et — o T L 4t 1 ke R R 1
' Pension | Onor Aftér. -ﬁp:djr;i!;f,lii‘] On or After, }Qi_l‘-ét%ii ‘on

Penslon | “iz0ts | 112020 | ararzoa1. | 0z

=21} and Before | and Before | and|Before | and Before|

' " AArzoz0) | qAr021" | 2022 | 1/z023)
200A 30.34 30.95 31.26 31.57
2008 3244 33.09 3342 33.75
200C 3453 35.23 35.58 35.94
201 36.64 37.38 37.75 38.13
202 38.69 3947 39.86 40.26
203 40.77 41,59 42.01 4243
204 42.8L 43.74 44 18 44,62
205 44.97 45 87 46.33 46,79
206 47.09 48,04 48,52 49.01
207 49.18 5017 50.87 51.18
208 51.27 52.30 52.82 53.35
209 53.36 54.43 54.97 55.52
210 55.39 56.50 57.07 57.64
211 57.51 58.67 50.26 59.85
212 59.§3 60.83 61.44 62.05
31 3 61.74 62.98 83.61 64.25
214 £3.82 65.10 B5.75 68.41
31 5 £5.90 67.23 67.90 68.58
216 67.85 69.22 69.91 70.61
217 69.79 71.19 7180 | 7282
218 _71.75 73.19 73.92 74.66
219 73.69 75.17 75.92 76.68
220 75.60 17.12 77.89 78.67
221 77.53 79.09 79.88 80.68
222 79.42 81.01 81.82 82.64
23 81.32 82.95 83.78 84.62
224 83.22 84.89 85.74 86.60
225 85.06 88.77 87.684 88.52
226 87.14 88.89 89.78 90.68
227 89.17 90.96 91.87 92.79
228 91.26 93.09 94.02 94.96
2_29 93.28 95.15 96.10 97.06
230 95.35 97.26 98.23 99.21
231 97.40 99.35 100.34 101.34
232 899.46 191115 102.46 103.48
233 101.51 103.56 104.60 105.65




