
EXTENSION AGREEMENT

This extension agreement (“2022 Extension Agreement”) is executed by and between
Communications Workers of America, AFL-CIO (“Union”) and the AT&T Midwest signatories
(“Company”) to the 2018 core Collective Bargaining Agreement effective April 15, 2018 through
April 9, 2022 (“2018 Agreement”). The Company and the Union are hereafter referred to as
“Parties.” The Parties have agreed that the current 2018 Agreement shall continue in full force
and effect until 11:59 p.m., Central Standard Time, on April 9, 2022. Thereafter, the terms of the
current 2018 Agreement shall continue in full force and effect until 11:59p.m., Central Standard
Time, on April 11, 2026, except as specifically provided herein, and this 2022 Extension
Agreement shall thereafter be construed as if the new April Il, 2026 expiration date had been
included in the original 2018 Agreement when it was ratified on August 5, 2019. This 2022
Extension Agreement expressly includes the applicable “no strike and no lock-out” terms existing
in the 2018 Agreement. Changes to the terms of the 2018 Agreement effective April 10, 2022
through the term of this extension and other consideration for this extension are as follows;

1. Article 13—Wages

The Parties agree that the terms of Article 13 of the 2018 Agreement are extended, but
amended to provide for the following additional anniversary wage increases and ratification bonus:

Fourth Anniversary

Effective April 10, 2022, Basic Weekly Wage Rates will be increased 3.0% at the
maximum rate, exponentialized with no change in the start rate.

Fifth Anniversary

Effective April 9, 2023, Basic Weekly Wage Rates will be increased 3.0% at the
maximum rate, exponentiahzed with no change in the start rate.

Sixth Anniversary

Effective April 7, 2024, Basic Weekly Wage Rates will be increased 2.5% at the
maximum rate, exponentialized with no change in the start rate.

Seventh Anniversary

Effective April 6, 2025, Basic Weekly Wage Rates will be increased 2.5% at the
maximum rate, exponentialized with no change in the start rate.
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Ratification Bonus

Each regular hill-time employee on Ihe Company payroll as of the date of ratification of
this 2022 Extension Agreement will receive a single $500 lump sum contract ratification
bonus. Each regular part-time employee on the payroll as of the date of ratification of
this 2022 Extension Agreement will receive a prorated ratification bonus based on what
their part-time classification (or “part-time equivalent work week”) was on the
ratification date. These ratification bonuses are contingent on the 2022 Extension
Agreement being ratified by January 20, 2022. The Company will pay this bonus as
soon as practicable following ratification, subject to normal wage withholdings and
deductions.

2. Article 16 — Benefits

The Parties agree that the terms of Article 16 of the 2018 Agreement are extended, but
amended to provide for the following additional or revised terms:

a. The definition of “Eligible Retired Employees” in section 16.01 is revised as follows:

“Eligible Retired Employees” includes Employees who terminate employment after
April 9, 2022 but during the term of this 2022 Extension Agreement and who meet the
applicable requirements to be eligible for post-retirement benefits.

b. The following revisions will be made to section 16.0l(l)(C):

(C) Employees who terminate employment with the Company after April 9, 2022 but
during the term of this 2022 Extension Agreement and are eligible for post-
retirement medical coverage under the terms of the medical program the Employee
was eligible for as an active Employee as of the date of termination, will be eligible,
during the term of this 2022 Extension Agreement, for coverage under the AT&T
Midwest Eligible Former Bargained Employee Medical Program for CWA
Represented Eligible Former Employees, AT&T Eligible Former Employee
CarePlus — A Supplemental Benefit Program, AT&T Eligible Former Employee
Dental Program (Eligible Former Bargained Employees), AT&T Group Life
Insurance Program for Former Bargained Employees, AT&T Eligible Former
Employee Vision Program, and AT&T Consolidated Long-Term Care Insurance
Plan (current participants only), subject to changes to benefits resulting from the
operation of existing plan provisions and amendments necessary to comply with
changes in the law, and with the exceptions identified in Attachment A. Nothing
in this Article l6.Ol(l)(C) shall be construed to provide benefits for any period
subsequent to the term of this 2022 Extension Agreement or for any employee other
than those referenced above who terminate employment after April 9, 2022 but
during the term of this 2022 Extension Agreement.
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c. Section 160 1(2)(B)(i) is amended to add the following bullet points to the end of the
current list:

d. 1.0% effective January 1,2023
e. I 0% effective January I, 2024
f. 1.0% effective January 1,2025
g. 1.0% effective January 1, 2026

d. Attachment A to Article 16 will include the additional or revised terms for future years
as set forth in Attachment A to this 2022 Extension Agreement.

e. In order to afford 2018 New Hires under the 2018 Agreement the benefits of 2015 New
Hires during the term of this 2022 Extension Agreement, the Parties agree that the terms
of Article 16 of the 2018 Agreement are extended, but also amended to provide for the
following additional or revised terms:

I. The definition of “2015 New Hires” in section 16.01 is revised as follows:

“2015 New Hires1’ includes:

o Midwest Region Core Bargained Employees hired/rehired or transferred into the
2015 or 2018 Collective Bargaining Agreements (including transfers to a job
title under Appendix F and transfers pursuant to the National Transfer Plan) after
June 26, 2015 and on or before April 9, 2022; and

o DTV employees whose TOE as of January 1, 2017 was after June 26, 2015 or
any DTV employee that was hired or rehired on or after January 1,2017 and on
or before August 5,2019,

ii. The definition of’ “2018 New I-Tires” in section 16,01 is revised as follows:

“2022 New Hires” includes:

o Midwest Region Core Bargained Employees hired/rehired or transferred into the
2018 Collective Bargaining Agreement (including transfers to a job title under
Appendix F and transfers pursuant to the National Transfer Plan) after April 9,
2022.

iii. The definition of “Employees” in section 16.01 is revised as follows:

• “Employees” includes Current Employees, 2009 New Hires, 2012 New Hires,
2015 New Hires and 2022 New Hires.
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iv. Section 16.0l(l)(A) is revised as follows:

Effective January 1, 2023, Cunent Employees, 2009 New Hires, 2012 New Hires,
2015 New Hires and 2022 New Hires shall be eligible to participate in the benefit
plans, programs and policies identified in the chart below by an X, with the plan
terms, conditions and provisions which were in effect on April 9, 2022, as described
in the applicable SPOs and SMMs, except as noted herein.

Current 2015 New
Employees 2012 Hires &

& 2009 New 2022
Plan/ProgramlPolicy New Hires Hires New Hires

AT&T Midwest Medical
Program for CWA Represented
Employees X X X
AT&T Dental Program
(Bargained Employees) X X X

AT&T Vision Program
jrgained Employees) X
AT&T CarePlus - A
Supplemental Benefit Program X X X
AT&T Group Life Insurance
Program for Active Employeest X X X
AT&T Consolidated Long-Term
Care Insurance Plan (closed to
new entrants as of 5/1/2012) X
AT&T Flexible Spending
Account Plan X X X
AT&T Health Reimbursement X
Account Program (SSP

X
AT&T Midwest Disability
Benefits Program X X
AT&T Disability Income
Program (management
provisions, except as provided
in Attachment A) *** X
Midwest Leaves of Absence
Policy X X X
AT&T Commuter Benefit
Policy X X X
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AT&T Adoption I
Reimbursement Policy X X X
AT&T Employee Assistance
Program X X X
AT&T Voluntary Benefits
Platform** X X X

* This program includes Supplemental Life Insurance and Dependent Life Insurance
provisions.
** The Company may unilaterally modi& or discontinue the AT&T Voluntary Benefits
Platform and AT&T Consolidated Long-Term Care Insurance Plan from time-to-time
without further discussions with the Union.
***Effective on the day following April 9, 2022 for 2022 New Hires.

v. Section 16.0l(l)(B) is revised as follows:

(B) Employees, including newly eligible Employees, and Eligible Retired
Employees (as provided for in Article 16.01(1 )(C)) shall continue to participate
in the same benefit plans, programs and policies on the same terms and
conditions which were in effect on April 9, 2022 until the benefits identified in
Article 16.01(1 )(A) above become effective, subject to changes to benefits
resulting from the operation of existing plan provisions and amendments
necessary to comply with changes in the law.

vi. Section l6.0l(2)(A) is revised as follows:

(A) Current Employees, 2009 New Hires, 2012 New Hires, 2015 New Hires and
2022 New Hires shall be eligible to participate in the benefit plans, programs
and policies identified in the chart below by an ‘X”, with the plan terms,
conditions and provisions which were in effect on April 9, 2022, as described in
the applicable SPDs and SMMs, except as noted herein.

Current

Employees,
Current Employees in Appendix F*,

Excluding 2009 New Hires, 2012 New Hires,
Plan/ProgramlPoliey Appendix f* 2015 New Hires, 2022 New Hires

AT&T Savings and Security Plan X
AT&T Retirement Savings Plan X
Midwest Program of the AT&T
Pension Benefit Plan X
Bargained Cash Balance
Program #2 of the AT&T
Pension Benefit Plan X

4t Unless a Surplus Appendix F Employee.
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vii. Section 16.01(2)(B) is revised as follows:

(B) Current Employees

Except as provided below, Current Employees, but excluding those working
in Appendix F (other than Surplus Appendix F Employees as defined in MOA
- Benefits Rules For Movement), who are classified as Regular or Regular
Limited Term Employees shall continue to participate in the following pension
and savings benefit plans, programs, and policies on the same terms and
conditions which were in effect on April 9, 2022;

viii. Section 16.0 l(2)(C) is revised as follows:

(C) Current Employees working in Appendix F Job Titles, 2009 New Hires, 2012
New Hires, 2015 New Hires and 2022 New Hires

Except as provided below, Current Employees working in Appendix F (other
than Surplus Appendix F Employees as defined in MOA - Benefits Rules For
Movement) job titles classified as Regular Employees, 2009 New Hires, 2012
New Hires, 2015 New Hires and 2022 New Hires (excluding 2009 New Hires,
2012 New Hires, 2015 New Hires and 2022 New Hires working in Appendix F
job titles but not classified as Regular Employees) shall continue to participate
in the following pension and savings benefit plans, programs and policies on
the same terms and conditions which were in effect on April 9, 2022:

3. Appendix A6 — Success Sharing Plan

The Parties agree that the terms of Appendix A6 — Success Sharing Plan of the 2018
Agreement are extended, but amcnded to provide for the following additional or revised terms:

a. Section (A)(1) of Appendix A6 will be revised as follows:

Employees will be awarded 150 success units at the beginning of each award year (October
1,2018, October 1,2019, October 1,2020, October 1,2021, October 3,2022, October 2,
2023, October 1, 2024, and October I, 2025) reflected in the table in section A.2. below
(“Award Year”). Those success units will only be valid for that Award Year and will not
carryover to the next Award Year. A success unit is only used as a multiplier in the Award
calculation and is not a share of stock nor has any other value.

b. The following rows will be added to the table in section (A)(2) of Appendix A6:
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Award Year Beginning Award Value Ending Award Value
2023

(October 3, 2022 to October 3, 2022 closing AT&T stock September 29, 2023
September 29, 2023) price closing AT&T stock price

2024
(October 2, 2023 to October 2, 2023 closing AT&T stock September 30, 2024

September 30, 2024) price closing AT&T stock price
2025

(October 1, 2024 to October 1, 2024 closing AT&T stock September 30, 2025
September 30, 2025) price closing AT&T stock price

2026
(October I, 2025 to October 1, 2025 closing AT&T stock September 30, 2026

September 30, 2026) price

_____

closing AT&T stock price

4. Appendix A36 Benefits Rules for Movement

The Parties agree that the terms of Appendix A36 — Benefits Rules for Movement of the
2018 Agreement are extended, but amended to provide for the following additional or revised
terms:

Section I — General Provisions

Any individual who moves after April 9, 2022 from a job title not covered by the 2018
CBA to ajob title covered by the 2018 CBA, where the circumstances of the move are not
specifically accounted for in one of the following paragraphs, will be treated as a 2022
New Hire under Article 16 of the 2018 CBA (“Article 16”).

xi. A “Transferred 2015 New Hire” means an individual who was:

o hired or rehired after June 26, 2015 and on or before April 9, 2022 in a job
title under the 2015 or 2018 CBAs and who transfers during the terni of this
Agreement to an Appendix F job title from a non-Appendix F job title under
the 2018 CRA, or

o hired or rehired after June 26, 2015 and on or before April 9, 2022 in a job
title in one of the 2015, 2016, 2017, 2018, 2019, or 2020 Core CWA CBAs
and who moved pursuant to the National Transfer Plan into any job title
covered by the 2018 CBA, or

o hired or rehired after June 26, 2015 and on or before April 9,2022 in ajob
title in the 2013 or 2017 Midwest IBEW Collective Bargaining Agreements



who transfers in accordance with the AT&T Midwest Non-Management
Staffing Process into any job title covered by the 2018 CBA, or

5. Appendix B — Pension Bands

Pension bands will be updated consistent with Section 2 above.

6. Appendix B — Wage Schedules

Wage schedules will be updated consistent with Section 1 above,

7. Appendix F. Section 6.01 — Compensation

The Parties agree that the terms of Appendix F, Section 6,01 of the 2018 Agreement are
extended, but amended to provide for the following additional anniversary wage increases (wage
schedules in Appendix F, Section 6.01 shall also be updated accordingly):

E. Effectivc April 10, 2022, basic weekly wage rates will be increased 3.0% at the
maximum rate, exponentialized with no change in the start rate.

F. Effective April 9, 2023, basic weekly wage rates will be increased 3.0% at the
maximum rate, exponentialized with no change in the start rate.

0. Effective April 7, 2024, basic weekly wage rates will be increased 2.5% at the
maximum rate, exponentialized with no change in the start rate.

H. Effective April 6, 2025, basic weekly wage rates will be increased 2.5% at the
maximum rate, exponentialized with no change in the start rate.

Ratification Bonus

Each regular full-time employee on the Company payroll as of the date of ratification of
this 2022 Extension Agreement will receive a single $500 lump sum contract ratification
bonus. Each regular part-time employee on the payroll as of the date of ratification of
this 2022 Extension Agreement will receive a prorated ratification bonus based on what
their part-time classification (or “part-time equivalent work week”) was on the
ratification date. These ratification bonuses are contingent on the 2022 Extension
Agreement being ratified by January 20, 2022. The Company will pay this bonus as
soon as practicable following ratification, subject to normal wage withholdings and
deductions.
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8. Other Matters

In addition to the other terms set forth herein, the Parties agree to the following for the term
of this 2022 Extension Agreement:

A Memorandum of Agreement: Employment and Public Affairs Support Commitment (“MOA”)
was signed on or about August27, 2021. Section 3(d) of this MOA provides:

“The Company agrees that beginning in January 2022, it will recognize Martin
Luther King Jr. Day as a holiday in all CWA collective bargaining agreements
held by the Company. The terms of this holiday will be governed by the terms
of the collective bargaining agreement applicable to each such employee. This
commitment shall continue for the term of this Agreement or the applicable
collective bargaining agreem en!, whichever is longer.”

The Parties agree that because the 2022 Extension Agreement extends the 2018 Agreement as if
it had the expiration date of April 11, 2026 at the time it was ratified, the terms of the 2018
Agreement extend beyond the expiration of the MOA.

9. Ratification

The Parties agree that if this 2022 Extension Agreement is not ratified by January 20, 2022,
it will become null and void. The Parties agree that all efforts undertaken during this process would
then remain confidential and would not be admissible in any forum for any purpose. In such event,
the Parties will begin regular bargaining for an agreement to replace the 2018 Agreement as if
these extension discussions had never been attempted, unless mutually agreed otherwise in writing.

10. Conclusion

The terms of this 2022 Extension Agreement shall remain in effect until 11:59p.m., Central
Standard Time, on April II, 2026. Except for this expiration date, the terms of this 2022 Extension
Agreement remain subject to the terms of Article 29 of the 2018 Agreement.

9



FOR THE UNION: FOR THE COMPANY:

inda L. 1-jinton Randall S. White
Vice President — District 4 Vice President Labor Relations

April 10, 2022 April 10.2022
Date Date

Curt Hess
CWA Assistant to the Vice-President

April 10,2022
Date
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Midwest CWA Core Benefits Outline Summary

Current Employees, 2009 New Hires and 2012 New Hires
Applicable programs:

Medical - AT&T Midwest Medical Program for CWA Represented Employees
Dental - AT&T Dental Program (Bargained Employees)
Vision - AT&T Vision Program (Bargained Employees)
Disability- AT&T Midwest Disability Benefits Program
AT&T CarePlus - Supplemental Benefit Program
Lire insurance - AT&T Group Life insurance Program for Active Employees’

2022 New Hires and 2015 New Hires
Applicable programs:

Medical - AT&T Midisesi Medical Program ibr (‘WA Rcpresertted Employees
Denial - AT&T Dental Program (Bargained Employees)
Vision - AT&T Vision Program (Bargained Employees)
Disability - AT&T Disability IncomeProgram (managernenl prolisions, except as provided below)
AT&T CarePlus- Supplemental Benefit Program
Life Insurance - AT&T Group Life Insurance Program for Active Employees

Note: No additional Company crediting Employees who have remaining account balances “ill continue to have access to hose
account balances subject to provisions of the Program.

Program 2022 New hires. 2015 New Hires 2012 New Hires, 2009 New litres and Current Employees

AT&T Midwest Medical Program for (‘WA Represented Employee,

No change from current program except as provided below, and including
Choice of Option I or Option! as defined below

Fully-insured coscrage options suds as lIMOs contjnss to be aailable ii the discretion of the Company.

Dependent Eligibility 2022 New Ihirci. 2015 New Hires, 2012 Ness lItres. 2009 New Hires and C\nTcnt Employees

No change from currant prom

Eligibility for Coverage 2022 New Hires, 2015 New Hires. 20l2Ne’s Hires, 2009 New Hires andcunena Employees

No changes from current program.

For Medic.!, Dental,
VisIon, CarePluc,

DisabIlity and LIfe Insurance
(unless otherwise specified)

i%9New Hires, Hires
Actlv&Employta. 1’ 17* -.

Effective Date(s) Halth & Welfart 11112020, unless noted otherwise

jibiity ‘ —

___________________

- ‘includes Supplemental Life and Dependent Life pros istons,
Health Reimbursement Account (WRAs) ,, 4 Z -

____________

2022 New Hires. 2015 New Hires, 2012 New hires, ZOOgNesv lilies iadC\inni lqia
None.

Medical



_______________________

Midwest_CWA_Care_Benefits_Outline Srnary

Lrrent Employees, 2009 New Hires, 2012 New Hires, 2015 New likes and 2022 New Hires
FilgiblUty for Cor.pny Sabsldy 2022 New Hires, 2015 New Hires, 2012 New Hires, 2009New Hires and CurTail Employees

No change from current program excqst as provided below.

Individual Coverage:
Company subsidy for Employees enrolled in Company-sponsored Individual medical coverage (including MIy insraed coverage
options, if available) tvil begin on die first day of the month in which 90 days ofriet credited service (NCS) is attained (also
referred tO at ttlTh of ernptoyrntns (fOE)). Employc’ with Ins than 90 days of NCS will he eligible to enroll in Company
sponsored mc.Iiciil coverage (including fully insured coverage options iravailable) but arc required to pay 100% of the coal of
coverage.

Family Coverage:
Company subsidy lhr Employees enrolled in Company-sponsored medical coverage oriw, hart Individual coverage will begin on
the firs’ day of hr incinib in which 6 months of net credited service (NCS) is attained (also relèrTed to as semi of employment
(TOE)). Employees with less than 91 days of NCS may enroll in Company-sponsored niedical coverage (including fully insured
coverage options, if available) but are required to pay [00% of the cost of coverage. Employees with more than 90 days of NCS
and less han 6 months of NCS may entoIl in Company-sponsored medical coverage (including frilly-insured coverage oplions, if
available) but are required topay 100% of the cost of coverage reduced by rIse company subsidy for the Individual coverage tier



Midwest CWA Core Benefits Outline Summary

Option I:
Individual
Family

Active
(FilL-Tlmc3

Monthly Conlñbisllnais

Wroê1tt 2009 New llfreé; 2012 New HIres, 2015 New Hh’es and 2022 NeQ Ut 41;
2015 New Hire. 2fl 12 New Hircs 2009 New Hires and CuTTent Employees

OptIon 2:
Individual
Family

Monthly Contribulion Amounts

2020 2021

$130 5132
$337 $353

573 579
5202 $219

Monthly Contribution Amounts

2022

$135
$375

$86
5237

Option!: 2023 2024 2025 2026
Individual $135 $141 $148 $156
Family 5315 $389 5410 $432

Monthly Contribution Amounts
Option 2 2023 2024 2025 2026
Individual S87 $93 $100 $108

I Family 5240 $258 $278 $300

2022 Nets Hires

Monthly Contribution Amounts

2020 2021 2022

Option I;

Individual 5155 $151 $161

Family 5401 5420 $446

Option 2:
lndn.dual $96 $103 SIll
Family 5266 5285 $308

Monthly Contribution Amounts
Option I: 2023 2024 2025 2026
Individual $151 5161 $176 $186
Family $446 $464 5488 55)4

Monthi Contribwion Amounls
Option!, 20211J 2024 2025 2026
Individual $112 J $120 $129 5138
Family 5311 1 $332 $356 5382

Active 2022 Neis Hires, 2015 New Hires, 2012 Ne” Hires, 2009 New Hires and Current Employees
(Part-Time)

liloMbli- Contributions No change from current proam including the folloting. bascd on scheduied hours per week:
a If greater than or equal To 25 hours, same as Full-time
• If at least I? but less than 25 hours, 50% of Premium Equislcnt Rate
• If less than Ii hours, 100% of Premium Eqrn’alent Rate•

Premium Equivalent Rate are subject to annual adjustment

Note: Calciatation of the 6i11 coslof coverage is subject to diange from time to time at the Comnysdixreiion



Midwest CWA Core Benefits Outline Surnmar

-- -

nt Employees, 2009 New Hires, 2012 New Hires, 2015 New Hires and ZO2Z New Hires
W.rklq Spnse Cntrlb.tl.e 2012 New Hires, 2015 New Hires, 2012 New Hires, 2009 New lilies and Current Emplrees

Sp.iuscitRP Access to Medical Coverage Additional Medical (‘ontzibutiots’
Participants whose spouse/LRP mimlis in AT&T-sponsored medical coverage (within either sell-insured or fully insured
programs) but otherwise has access to medical coverage through heir employer, excluding AT&T, will pay Ni additional
mnnlhly contribution toward their cost olcoverage. ‘lIe monthly additional contribution is shown below The pailteipont must
autsi that his or her spousc/lRP does nom hive access to medical coverage olhcn’ ise the additional contribution will be applied

Ad,lstismnal Monthly Medical (‘ontribution (2020.2026):

[ 2020 1 2021 I 2022

[ $0 j $100 [ stoqJ

[ 2023 2024 c2025 2026
I JJ5 I $120 I $125

Tebatso Use Contribution 2027 New Flirts, 2015 New Hires, 2012 New Hire,, 200QNew Hiresand Ojncni Employees

Tol,ucci the Additional Medical C’ontributinn
Lntplii,xs md/or spousesLRPs who use tobacco, are tarolled in AT&T-sponsored medical coveesge (within either self-insured
or Ii,lI iusu,oJ programs) and who choose not to participate in a designalad Tobacco Cessation program will pay an additional
nson:hl cuntribulion lowvd their cost of coverage. The employee and/or spouse/LRP ‘mast attest to no tot.cco usage or engage
it.., (‘om,mpaiiy-sputsarcd Tobacco Cessation program in the time delined during Annual Eniollment otherwise the additional
mi,mtttth cuntrlhwior, will heappked. Engagement is ctrrentty detined as enrollment and par.ctpacton A tobacco use, is
c,,ircntI ilelinecl at stimneone who has used tobacco products ernie than once month on average Tobacco products include
cig..,clmo., iprs. pipis, e-ciguraies, viaporizen and smokeless tobacco. The defmnitionsofeogacmncnt, tobacco user and
tohatt,i 1wiictmmcts and Ihe lcnns tithe (‘ompany.sponsored Tobacco Cessation progiam tnay change from time to lime, at the
shiv ii iserci itn o I the Cmtinpany,

Aclttiiismnail Monthly Mcdiat (‘imnirihution (2020-2026) for each employee and/or spouse/LRP.

_2IPht 20’I 20’2

r 2023 J_, 2024 1 2tt25 2026
L. $70 I $75 1 Lv

DaGailios of Pay 2022 Ncw lItres, 2015 New Hires, 2012 New II res, 2009Nv’u Ilirosond Utnent Employees

No change Ibm current propam.



____________________

Midwest_CWA Core Benefits Outline Summary

‘ç-$”. Employees, 2009 New Hires, 2011 New Hires, 2015 New Hires and 202Z New H4s
2022 New Hires. 2015 New Hires, 21112 New Hira, 2009 New Hira and Currern Empioyea

Note: The Annual Deductibles are included in the (Jut-Of-Pocket Maximums.

Option I
2020 2021 2022

Netork, Non- Neitiork, Non Network, Non
PPO & Network PPO & New’ ark PPO & Network
DNA & Non- DNA & Non- DNA & Nan

PPO Pro PPO
md S 700 $2,450 S 800 52,800 S 850 52,975

Family $1,400 $4,900 $1,600 55,600 $1,700 $5,950

2023 2024 2025 2026
Network, Non- Net’ork, Non’ Network. Non- Network, Non
PPO & Network PPO & Network PrO & Network PPO & Network
ONA &Non- DNA &Non- ONA &Non- ONA &Non

Pro — PPO P Pro
md $900 52.700 5950 $2,850 $1,000 $3,000 $1,050 $3,150

Family $1,800 55.400 $1,900 $5,700 $2,000 S6,9 $2,100 56,300

Asinual Deductible Provisions:
No change from cutTent program.

OptIon 2:
2020 2021 2022

Network, Non- Network, Non- Nctwo,k, Non
PrO & Network & PPO & Network & PPO & Network &
ONA Non-PPO ONA Non-PPO ONA Non-PPO

$1,550 $4,650 51,600 $4,800 $1,650 $4,950
Fanatly $3,100 $9,300 j0 59,6t1v $3,300 $9,900

3023 2024 2025 2026
Network, Non— Network. Non- Network, Non- Network, Non
PPO & Network & PPO & Ncttt ork & PrO & Network & PPO & Netwok &
DNA Non-Pro ONA NanPPO ONA Non-PPO DNA Non-PPO

md 51,700 $5,100 5 1,710 $5,250 $1,800 $1,850 $5,550
jiI_ 53.400 $10,200 $3,500 $10,500 53,600 $10,800 53,700 $11,100

Annual Deductible Provisions:
No change from current program acept as provided below:

lithe co’erage tier is Family, no individiml can receive benefitsuntil he Family Annual Deductible is net. The Family Annual
Dcductible can be mci by onto, a combinaiion of covered family members
The following costs paid by the participant also apply toward the applicable Network/PPO/ONA or Non-Network-’Non-PPO
Deduclible amounts:
- All prescription drug allowable charges oieligibtc expenses.

Annual
Deductibles



Midwest CWA Core Benefits Outline Summary

Snainmees,zoo New Hfrei,ZO1± New Hires, 2015 New Hires süd 2022 NeW HirEs,
Geatni 2022)4gw Hues, 2015 New Hires, 2012 New Flirts, 2009 New Hires aM Cuneni Employees

c.psWcai.nnace
OdaI:

2020 2026
Netwotk/PPO Non-Neiwoñ,
& ONA Nori-PPO

PrevcaUn S0’O% No&nefii
fled waived

Sickoastlllriess 50/10% 50/50%
After Dud After fled

Oeinl:
2020-2026

Networlc/PPO Non-Ntlwo±,
Sc ONA Nool’l’(J

Pnveative 501 0% No [knefic
Ded waived

Skkness/lllness 50/ 10% 50 /50%
After fled After fled

Non-network/Non-PPO: The meihodology fi celcialaling the Allowable Charge for all categories of Non-NelworktNon-PPO
expenses may be changed from tIme ii, “mc al the (‘ompanys discreliori.

Office Visit 2022 Ne’s Hires. 2015 New Hires, 2012 Nest I lirec, 31109 New Hires and Current Employees
Capay / Coinsurance

Option I:
2020- 2036

Neaworlc/PPO NnnNels ork
Sc_ONA NonI’Ptl

Preventive 5010% No Ikoelil
fled waived

Sickness/Illness 50/10% So Ir4

After_bed After_IA-il

Opel.., 2
2020 -_2026

Neiwork/PPO Non-Neistork,
Sc ONA Non-11’()

Prevenlive S0/0% NolJcnSii
fled waived

Sickness/Illness 50/0% 50/50%
After fled After fled



Midwest CWA Core Benefits Outline Summary

Urgent Care
FaciiItyIPeeIndeeasI Services

Cepsyl Ceinsurance

Emergency
Room

FaciliivlProfessional Services
Copay / Coinsurance

(Emergencies)

Itosp4iai Inpatleut/Outpatlerd
FacIlIty/ProfessIonal Services

Copay I Coinsurance

ja,n’-. .%L.at.-
k’g’ ,Previslon (‘ui iciit FmpIoees, 2009 New Hires 21112 I%tn hires, 2015 New Hires and 2022 New Hires

2022 New Hires. 2015 New Hires, 2012 New Hires, 2009New Hires and Current Employees

Option I
2020- 2026

Neiwork/PPO Non-Network,
& ONA Non-Pro
50’ 10% SO 150%
After fled After fled

OptIon 2:
2020- 2026

Ncitork/PPO Non-Network,
&ONA Non-PPO
50/10% 5QISQ%
After fled Afterflod

2020- 2026

2022 New I(res, 2015 Nest Hires, 2012 New Hires, 2009Ncw litres and Cimoni Employees

Ooilon I:

Network/PPO Non-Network,
& ONA Non-PPO
50/10% 5090%
After fled After fled

OptIon 2:
2020-2026

Neswork/PPO Non-Network,
Se ON, Non-PPO
S0/la% 50/10%
After fled After fled

2022 New Hires, 2015 New Hires, 2012 Nest lItres, 2009 New Hires and Current Employers

Option I:
2020-2026

Neiwork/PPO Non-Network,
&ONA Noo-PPO
so: 10% 50 10%
After fled Alter fled

Option Z
2020 2026

Neiwork)PPO Non-Network,
Se ONA Non-PlO
50’ 10% 50/50%
After fled After fled
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WI Prowh

Test,
(all test, includiag s-ray,

radiology, lab test, etc.)
Copay / Coinsurance

McnII tteallh/Subtance Abuse
(MH/SA)

Copayl Coitsurance

2022 New Hats, 2015 New Hires, 2012 New Hira, 2009 New Hires aa’d Ojiveni EmpIc’ca

Opibon I:
2020-2026

NetworioPpO NonNeiwoflc,
& ONA Non’PPO

Prevenlive 50 /0% No Benefit
fled waived

Sickness/Illness 50/ 10% 50/ 30%
Afterbed Aflerflcd

OptIon 2:
2020- 2026

Nctwork/PPO Non-Neiwodi,
& ONA Non-PPO

Preventive $01 0% No Benefit
fled waived

Sickness/Illness $0 / 10% 50/50%
After fled Afler bed

2022 New Hires, 2015 New Ihecs, 2012 New Flirts, 29 New litres and Curri Employees

Option I:
2020- 2026

NcIiorkIl’I’O Non’NeIwo,k.
& ()NA Non’PPO

Inpatient & $0 / ill°. 50/ 50%
Outpaiieni After Dcii After Dcii

Ornio.i 2:
21)20 - 2026

Nilwi,rk/l’l’() Nii,i-Nelwonic,
& (INA Nii’i-PPO

Inpatient & SO / 111% SI) I 50%
Outpatient Allis Dcii Al)er fled
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1020 202) 2022
Network, Non- Network, Non- Network. Non
PPO Sc Network PPO & Net”ork PPO & Network
DNA & Non- DNA & Non- DNA & Non

PPO pPO PPo
Irid $3,500 $10,500 $3,500 $10,500 $3,500 $10,500

Family $7,000 $21,000 $7000 $21,000 $7,000 $21000

2023 2024 2025 - 2026
Network, Non- Network, Non- Network, Non— Netitork, Non
PPO & Network PPO & Network PPO & Network PPO & Network
ONA & Non- DNA & Non- DNA & Non- DNA & Non

pro pro ppo Pro
md $3,750 $11,250 54000 S12,%0 $4,200 $12,600 $4,400 $13,100

Family $7,500 $22,500 $8000 $24000 $8,400 $25,200 $8,800 $26,400
(Integrated with MedlSurg, MHISA. (‘arePlus)

Out-of-Pocket Maximum provisions:
No change from current program except as provided below:

The following additional costs paid by the participant apply tow ard the applicable Nelwork!PPO/ONA or Non-Network/Non’
PPO Out-of-Pocket Maximum amounts:
• Deductibles;

Option 2,

2020 2021 2022
Network, Non- Network, Nan- Network, Non
PPO& Network PPO& Nctvork PPO& Network
ONA & Non’ ONA & Non- ONA & Non

Pro Pro ppo
lad $6,650 $19,950 $6,650 $19950 $6650 $19,950

Family $13,300 $39,900 SI 3,300 $39,900 SI 3300 $39,900

2023 2024 2025 2026
Network, Non- Network, Non- Network, Non- Network, Non
PPO & Network PPO & Net” ork PPO & Network PPO & Nets ork
ONA & Non- DNA & Non- DNA & Non- DNA & Non

PPO PPD PPO PrO
Ind $6,750 520.250 56,850 S20,55O $6,950 $20j50 $7,050 52 I, ISO

Family 513:500 540,500 $13,700 $41,100 $13,900 $41,700 $14,100 542.300

(Integrated with Med/Stirg, R. MII/SA, CarePlias)
If the coverage tier is Family, the Family Out-Of-Pocket Maximum must be n’ot before rite Program pays I00-, of the
Allowable (‘barges for Eligible Expenses, except that the Program will pay lOO. oftite Allowable Charges for Eligible
Expenses for Network/PRO/DNA Set-rices for an individual family member once the tndtvidual meets the
Network/PPOIONA Individual Out-Of-Pocket Maximum, even tithe FaamlyOut-Of-Pocket Maximum has nor been mci

The following additional costs paid by the participant apply towanl the applacable Network/PRO/DNA or Non-Network! Non
PRO Out-of-Pocket Ma’cimtum amounts:
- Deductibles;
- All prescription drug copays.

Annual
O.r-of-Pockel Maximums

(001’)

Employees, 2009 New Hires, 2012 New Hires, 2015 New Hires and 2022 Ne Hires
2022 New Hires, 2015 New jIbes, 2012 New Hires, 2009 Neat Hires and Current Emplegtees

Out-of Pocket Maximum Amowits
(including Annual Deductible)

Optical:



_____________

Midwest CWA Core Benefits Outline Summary
Prescription Drug 2022 New Hires 2015 New Hires, 2012 New Hires, 2009New Hires and Current Eniploye

Program (Rs)
OptIot h

Deductible: None
Out-or-Pocket Maximum:

2020 2021 2022
Individual $1,700 $1700 $1,100
Family $3,400 $3,400 $3,400

2023 2024 2025 2026
Individual $L700 $L700 $1,800 $1800
Family $3,400 $3,400 $3,600 53.600

Retail — Network Copays:
(Up to 30-day supply, limited to? Ails for maintenance subject to Advanced Control Specialty Fonnulary provñions

2020 2021 2022 202) 2024 2025 2026
Generic $10 $10 $10 $10 SW $10 $10
Preferred $40 $40 540 $40 $45 $45 $45
Non-Preferred $80 $80 $80 $80 sgo $90 $90

Retail —Non-Network Copays:
Participant pays the greater of the applicable Network copays or balance remaining after the program pays 75% of network retail
cost,

Mail Otdcr (opays:
(Up to 90-day supply subject to Advanced Control Specialty Fonnulary provisions)

2020 2021 2022 2023 2024 2025 2026

Generic $20 $20 $20 $20 $20 $20 $20
Preferred $80 $80 $80 $80 $90 $90 $90
Non-Preferred $160 $160 $160 $160 $180 $180 $180

Optlun 2:

Deductible: Integrated with Med/Surg MH!SA, CarePlus.
Out-of-Poekel Maximum: Integrated with Med/Surg MUSA, CarePlus.

Retail -- Network Copays:
(Up to 30-day supply, limited 102 fills for maintenance subject to Advanced Control Specially Fomitalary provisions)

2020 2021 2022 2023 2074 2025 2026

Genenc $10 $10 510 $10 $10 $10 $10
Preferred $40 $40 540 $40 $45 $45 $45
Non-Preferred $80 580 $80 $80 $90 $90 $90

Retail Non-Network Copays:
Participant pays the greater ofihe applicable Network copayc orbalanee remaining after the program pays 75% ofnetworic retail
cost.

Mail Order Copays:
(Up to 90-day supply subject to Advanced Control Specialty Forniulaty provisions)

I 2020 2021 2022 2023 2024 2025 2026

Loeneric $20 $20 $20 $20 520 $20 $20
Preferred $80 $80 $80 $80 $90 $90 $90
Non-Preferred $160 $160 $160 $160 $180 $180 $180

The following provisions wtll apply to Option I and Optton 2:
• Mandatory mail order for maintenance lix Appliesaftersecond fill at retail
• Specialty pharmacy prognta
• Personal Choice— 100% partieipant-patd
• Mandatory Generic
• Advanced Control Specialty Formulary
• New Standard Prescription Dmg Formulary
• Generic Step Therapy
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Provision Current Employ en, 2009 New Ulres, 2012 New Hwes, 2015 New Hires and 2022 New Hires

Employee Assistance Program (EAP)
Program 2022 New Hires, 2015 Ne” Hires, 2012 New Hires, 2009 New Hires and C\,r,ent Employees

AT&T Employee Asisiance Program

No change from current progesm.

Visit limit 2022 New Hires, 20(5 Ne Hires, 2012 New Hires, 2009 New Hires and Cuneni Employees

C’cnlinue_to provide upto LAP_Visits_per person_per issue
Disability

Program 2012 New Hires, 2009 New Hires and Currenl Employees

AT&T Midwest Disability Benefits Program

No change from current program.

2022 New Hires’ arid 2015 New Hires

AT&T Disabihly Income Program as described in the Summary Plan Descriplicn escepi as pro’ ided below

9iffectiveon bc day following April 9, 2022 for 2022 New (fires.

Short Term Disability (Sit) 2012 New Hires, 2009 New litres wid Current Employees

No change from current program.

2022 New flirts and 2015 New (fires

AT&T Disability Income Program as described in he Summary Plan Description

Long-Term DisabilIty (LTD) 2012 Net ll;rcs. 2009 New If ices and Current Employees

No change fr,in current program

2022 hess Hires and 2015 New Hires

The AT&T Disability Income Ptogram as described in the Summary Plan Description except that Temporary and Tenn
employees are fbi eligible for LTD benefits.

Leaves of Absente (LOAs)
Policy 2022 Ness fires, 2015 New Hires,2012 New Hires. 2009 New Ftrresand Current Employees

Midwest Leaves of Absence Policy

No change from current policy.

Tpes of 2022 New Hires, 20(5 New Hires, 2012 Ness Hires, 2009 New Hiresand Current Employees
LOAs

No change from current policy.



Midwest CWA Con Benefits Outline Summary
Dentak.- I. Qft’j -W

Prq,na 2022 New Hims, 2015 New hires, 2012 New Hires, 1009 New Hires and Current Employees

AT&T Dental Program (Bargained Employees) except as provided below.
. Dental PPO
. DHMO (available at the discretion ofthe Company)

Thi,document highlights key elements olprograin design. For complete progesm details, refer to he Summary
Plan Description (SPD).

Eligibility for CoVarage 2022 New Hires, 2015 New I tires. 2012 New Hires, 2009 Nnv I tires and Current Employees

Eligibility for coverage continues 10 begin on first day ofihemonth in which 6 months net credited service OCS) is allained
(also referred 10 as eras oleinployment (TOE)).

Eligibility for Company Subsidy 2022 New Hires, 2015 New Hires, 2012 New Hires, 2009 Neet’ Ilires and furreni Employees

Company subsidy continues to begin on first day oltiw month in which 6 months net credited service (NCS) is attained (also
referred to as term of employment (TOE)).

Active 2022 New Hires, 2015 New Hires, 2012 Net’ Hires, 2009 New lItres and Current EmpIoye
(Full-Time)

Monthly Contributions Dental PPO or DHMO (ifavailable):

( ‘oiitribtdton Amounts I
2020 2021 2(122 202) 2024 2025 7026

Ind $700 $7.00 $71111 $8.00 SLOG $9.00 59.1111
lnd+I £15.00 $15011 515.110 $l7.t $17.00 $19.00 $1901) I
Family $26.00 $26.01) 521,00 $27.00 $27.00 $30.00 53(11111

ActIve 2022 New Hires, 2015 New Purrs, 21112 New litres. 2009New Hiresand Current Employees
(Part-Time)

Monthly Contribution, Based on Scheduled hours/week continues I’ he

. Greatci’ than or equal to 20 ‘now 5) 1’.of I’rcini Lift Equivalent Ra:e.
• less than 20 hours [00% of Piemiun, I s,,ts jest Rate.’

Note Premium Equivalent Rate is subject to annual adjustment.

2022 New Hires, 2015 New Hires, 2012 New Hires, 2009 New Hires and Current Employees
Deductible Deductibles will continue to be:

Network and ONA: $25 per individual per year
Non.Neiwork: 550 per individual per year

Annual 2022 New Hires. 2015 New Hires, 2012 New Hires, 2009 New Hires and Current Emplren
Maximum Benefit Annual Maxinwm eenefit will continue to be

Neiwodc andONA: $t,lsopcrindividuar
Non-Network 1 300 pet- individual’

‘Nut to exceed $1,750 combined Network/Non-Network
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Orthodontic 2022 Nev Hire,. 2015 New Hires. 2012 New Hires, 2009New Hires and Current Employees

Lifetime Maximum

Orthodontic Lifetime Maximum will contint to be:

Network and DNA: $2,000 per individual’
Non-Network: $1400 per individual’

‘Not to exceed 52.000 combined NetworkiNon-Network

Coverage Levels 2022 Ne” Flirts, 2015 New Hires, 2012 New Hires, 2009 New Hires and Cu,rast Employees

Dental PPD Coinsurance vill continue to be as follows:

Class I lDiagnostic)Preventive):
Network and DNA’: 00%, fled. Waiaed
Non-Network” 100% fled Waived

Class II (Baste restoratise — fillings. extractions, periodontal treacmentimainlenanec):
Network arid DNA’: 90%. after deductible
Non-Network”; 70%, after deductible

Class Ill (Major restorative — crowns, dentures, bridgework)’
Network and DNA’. 80%, after deductible
Non-Network” 50%. after deductible

Class IV (Orthodontia):
Network and DNA’: 80%, aftei- deductible

50%, aP.erdedtarrible

Notes:
‘tor DNA, paid at Network contracted rat&

‘
‘ For Non-Network paid based on reasonable and customary amounts-

Outside Network Area (ONA) 2022 New Hires, 2015 New Hires,2012 New Hires, 2009New Hires and Current Employees

Provisions will continue to apply as follosn:

• DNA benefit provided to employees who reside in a zip code which does not meet the network standards.
a DNA benefits arc equivalent to PPO Network benefits.
a Enrollees who aat in Network will be oliered the PPO option only.
• Enrollees who are located outside the Network zip code criteria trill be offered the ONA option only.

VIdewt;- c - ,N’,Lflflht*t
?ngrn 2022 New Hires. 2015 Next Hires, 2012 New Hires, 2009 New Hires and Gaunt Employees

AT&T Vision Program (Bargained Employees) except as provided below:

‘Thisdocument highlights key elemenla of program design. For complete progmm delails rtfer to the Summaty
Plan Description (SPD).

J

EligIbility for Coverage 2022 New lfires. 2015 New Hires. 2012 New Hires, 2009 New Hires and Current Employees

Eligibility for coverage continues so begin on first day orthe month in x-hieh 6 months net credited sen-ice (NCS) is attained
(also referred toss leon of entployment (TOE)).

Eligibility for CompanySubsidy 2OZ2New [Iires.2015 New Hires20l2 New Hires,2009NewHircsand Current Employees

Company subsidy continues to begin on first day of the month in whh 6 months ret credited senice (NCS) is attatr.ed (also
referred to as cnn of employment (TOE)).



Midwest CWA Core Benefits Outline Summary
Active 2022 New Hires, 2015 New Hares, 2012 New Hires 2009Ncw Hiresatarl OrnentEmployees

(Full-Time)
Monthly Contributions Connibidlon Amounts

I 2020 2021 2022 2023 2024 2025 2026
jjd $2.00 $2.00 $2.00 $2.50 12.50 $3.00 $3.00

lnd+l $5.00 $5.00 $5.00 $5.50 $5.50 $750 $7.50
Family $900 $9.00 19.00 59.00 $9.00 $12.50 $12.50

Active 2022 New Ilirca, 2015 Ncs I tires. 2012 New Ilir.s. 2009 New Hires and Current Employees
(Part-Time)

Monthly Contributions
Based on Scheduled hours/week:
. Greater than or equal to 21) hours 50% olcost nI coverage.
a Less than 2(1 bouts (00% olcost olcovcrage,

awote: Calculation of cost of coverage is subject to annual adjustment.

Coverage Levels 2022 New Hires, 2015 New hires, 1012 New Hires, 2009 New Hires and Current Employee

Exam, I exam per 12 months
a Network: 50/0%
a Non-Network S21 allowance uns- aids exam cost

Frame Altonance: I til,n a’ see wr 2 n,onihs
. Network: S 3t I thou ance t,sw ..rtls lrnnc cost

a Non-Network: SM) jllrmancc innards fmmc cost

Lenses Allowance; I set pet 2 tutnllts
Network SOIC%
Covers std. plastic lenses: Sittult’. l(i-Ihcal. Tr-focaI, Lenticular, Progressive + Polycatbonate at 00%
Non-Network: $30_Situ all ,.u;,’wc titwards len

Contact Unset Allowance’. Allttt 50cc per I? months
Nciwork: $150 allowance ‘tt’ arrt. contact lenses
Non.Netwoek: $ I 5(1 allots slice towards contact len sec

2 Pair Benefit, Nctwstrk I bOy: Allows for a 2’ pair of glasses or contact lenscsahlosvsncc after the ‘ash pair benefit is utilired,
per 24 months.

Flexible Spending Account (ISA)
Plan 2022 New Hires, 2015 Ness’ Ilires, 20(2 New Hires, 2009 New Hires and Current Employees

AT&T flexible Spending Account Plan

No change from current plan.
Conlributlon 2022 New Hires, 2015 New Hires, 2012 New Hires. 2009 New Hires and Current Employees

Minimum/Maximums
No change from current plan, except to annually adjust the maximum contribution amount so that pennitled by law for each
calendar year forwhich the IRS issues simelyguidance such that the Company can reasonably implement the change.

Supp)emental Medical Benefits - CarePlus ,‘, r.

Program 2022 New Nires,2015 New Hires, 2012 NewH(res, 2009 NeW ItktsaidCheruut Eamployta

AT&T CarePlus — A Supplemental Benefit Pmg,am
No change from current program.

-

Moatlily Contrlbs.tiotis 2022 New Hirea, 2015 New Hires, 2012 New Hires, 2009 New Hknda

No change from current prograrn.

Note Contrtbutinn arm.ants are subject to change from time totbee tbeaoledâaeaim.uf&Cctnpay.
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20?? New Hires, 2015 New 141st,. 2012 New Hirn,2i9NwHircsa&CuntmEmpIoy

AT&T Commuter Benefit Policy

No change (ron, cuceent policy, esccpt as mandated b IRS Code Section 332 Rulations.

General Beeefits 2022 New Hires. 2015 New Hires, 2012 New Hires. 2009New Hires and Currait Employees

No change from cun’ent program, except those required to comply with healthcare refom, legislation (PPACA).

Company continues to retain the unilateral right Ia change. modi’, amend and discontinue the benefits offered under CarePlus

wn t aw3a4q4
Program 2022 Ne’s- Hires. 2015 New Hb’es, 2012 ?frw Thin. 2009 New Hiresand Onau EzngAoytes

AT&T Group Life Insurance Program for Active Employees

No change from current program.

Active Benefit, 2022 New Hires, 2015 New Hires, 2012 New Hires, 2009 New Hires and Current Employees

No change from current program including the following provisions:
Accelerated Death Benefit - Available when life expectancy is 24 months or less. Minimum Distribution: 25% of total life
insurance benefit. Maxitourn Distribution: lesser oflS% oftotal life insurance benefit or SI F’f

Note: Contribution amounts are subject to annual adjustments.

Definition of Pay 2022 New Hires, 2015 New Hires, 2012 New Hires, 2009 New Hircs and Curtent Employees

No change from current program.

Lung-TeniCifft9’ :t2
;‘ ,:

Plan 2022 New lIlies, 2015 Nest Hires, 2012 New Hires, ONewllkcsadClauta Eaçlqms

AT&T Consolidated l.ong-Tenn Care Insurance Plan

Cmicrage 2022 New Hires, 20(5 New hires and 2012 New hires

Not as ailable; closed to new a,trants as of S/I 12012.

2009 New litres and Current Employees

No change from current program. ecepI the Company has the unmiateral right so change, modify, amend and discontinue the
AT&T Consolidated Long-Tcnn (‘are Insurance Plan

Adoption
PolIcy 2022 New litres. 2015 New hires, 2012 New ilires, 2009 New Hires and Current Employees

AT&T Adoption Reimbursement Policy

No change from current policy.

Coverage 2022 New Hires. 2015 New Hires, 2012 New Hires, 2009 New Hitesand Gina Eosplqcca

No change from current policy.

Commuter /2. ‘-:i::., . -

Policy
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Coverage 2022 New Hires, 2015 New Hires, 2012 New Hires, 2009New Hires and Current Employees

Pre-lax deductions for parking and mass transit,

No change rrom current policy. Eligible expense and monthly limits continue to be updated annually a, allowed by IRS Code
Section 132 Regulations.



Midwest CWA Core Benefits Outline Summary

Provision

Program Eligible Retired Employees shall be eligible to panicipate in the same choice of program options and provisions as similarly
situated active Current Employees, 2009 New Hires 2012 Net’ Hires, 2012 New Hires 0,2022 New Hires except as noied in the
sections below.

Eligible Retired Employee, 2022 New Hires
(Full-Time) • Eltgiblc Rtiircd Employees who are Non•Medic,re eligible will pay 100% of full cost of coverage’ with no Company

Monthl3 Contributions subsidy
• Eligible Retired Employees who are Medicare etigible are ineligible for ecverage.

2015 New 1-Irres and 2Ol2New Hires
• Eligible Retired Employees who are Non.Medicare eligible will continue to pay 100% of full cost ofcoveiage tsith no

Company subsidy.
• Eligible Retired Employees who are Medicare eligible will continue to be ineligible for coverage

2009 New litres
• Eligible Retired Employees who are Non44edicare eligible “ill continue 10 pay 50% of full cost of coierage
• Eligible Retired Employees who are Medicare eligible will conitnue to be ineligible for coverage.

Note Calculation olihe full cosi of coverage is subject to change 1mm time to lime a, rIsc Company’s discrciion

Cunctit Employees
The contribution shall continue so be the same as ftsr similarly situated active Current [mplo)ees

Eligible Retired Employees 2022 New litres
(Part—Time) • Eligible Retired Employees who arc Nan-Medicare eligible ill pa 100% of lull cod olco’eragc with no Company

Monthly Contribotlons subsidy.
• Eligible Retired Employees siho are Medicare eligible are ineligible for co’erage

2015 New Hires and 2012 New lItres
• Eligible Retired Employees who are Non-Medicareeligible will continue to pay 100% offull cost olcoserage’ wilh no

Company subsidy.
• Eligible Retired Employees who arc Mcdscareclmgible will continue to be ineligible for cot-erage

2009 New Hires
• Eligible Retired Employees who are Non-Medicare eligible will eonliniw to pay 50% olfull cost o(coverage
• Eligible Reiired Employees who are Medicare elmgiblcwill continue to be ineligible for coverage

Norc. Calculation oIllw full cost of cot-erage is subject to change froni timeto tomcat the Comnpanys discretion

Current Employees
The coninbution shall continue o be the same as for ,itoiioi-ly situated active Current Employees.

Medicare Part-B Premium 2022 New Hires, 2015 New Hires 2012 New Hiresand 2009 Nei. Hires
Rcirnbursemenl

Not Eligible.

(unent Employees

No change from current program

Definition of Pay

Retiree Provisions

Medical

EIigibleReth-edEnIoyâlfl .

Effective 1/1/2020: -.

Applicable for the term of the 2022 Extension Agreement to Eligible Retired Employees who terminate after AprIl 9. 2022 but
during the term of the 2022 Extension Agreement.

2022 New Hires20l5 New Hires, 2012 New Hires. ZOO9New Hires and Current Employees

No change from curTenl program.
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Piovision .::H EIiglbleRet1redEnipIeyees—t,--
Health Reimbursement Account (HRAs)

2022 New Hires, 20(5 New Hires. 20(2 New Hires, 2009 New Hires and Current Employees

None

Note: No additional Company crediting. Employees whohave remaining balances will continue to have cess to those account
balances subject to provisions ofilie Program.

Supplemental Medical
Benefits - CarePlus <1t

Program 2022 New lIkes, 2015 New Hires, 20(2 Nc” I Iin, W09 New Hires and Current Employees

No change from current proam.

MoMMy Contributions 2022 New Hires, 2015 New Hires, 20(2 New hires, 2009 Now Hires and Current Employem

No change from current progtam.

Genera) Benefits 2022 New Hires. 2015 New Hires. 20(2 New Hires. 2009New hires and current Employees

No change from current prognm, except those required to comply with healthcare refonn legislation (PPACA)

(utopany continues to retain he unilatenl right to change, modify, amend and discontinue the benefits offered under CarePtus

Dental
Program Iligible Retired Employces thall be cltgihtc to panicipate in the saint provisions as similarly situated active Curreni Employees. 2009

New Hires, 20(2 New hires, 2015 New litres or 2022 New hires except as noted in the sections below.

Eligible Retired Employee 2022 New Hires
(Full-Time) • Eligible Retired F.tnploycec wIt,’ are Nm’tt-Mcdicareeligible will pay l00%offull coslofcoverage with no Company subsidy

Monthly Contributions • Eligtble Retired E.tnployccs ssltoute Medicare eligibleareineligible fotcoverage.

20(5 New Hires and 20(2 New llmrcs
• Eligible Retired Emp(uyos stittalic Nit-Medicarecligiblc will continue to pay (00% offull cost ofcoveragewith no

Company subsidy.
• Eligible Retired Employee-i -islto arc Memlicat eligiblcwill continue to be ineligible forcoverage.

2009 New Hires
• Eligible Retired Etnplt’yoes whoore ri hietlicare eligible wilt centinue to pay 50%offall cosi ofcoverage.
a Eligible Retired Etnploytcw whosre Mcteaic etigiblewill continue to be ineligible forcoverage.

Noie: Calculation of the (till cost ofeoverage it subjcct to change fmm time to sine at heCoinpany’s discretion.

(urreni Employees
The contribution shall continue to be the same as (or similarly situated active Current Employees.

Eligible Retired Employees 2022 New Hires
(Part—Time) • Eligible Retired Employees who ale Nan-Medicare eligible will pay 100% of full cost ofcoverage with no Company subsidy.

Monthly Contributions • Eligible Retired Employees who are Medicare eligible are ineligible for covenge,

2015 New Flitesand 2012 New Hires
a Eligible Retired Employees who are Non-Medicare eligible will continue to pay 100% of MI cost o(covcrage with no

Company subsidy.
a Eligible Retired Employees who are Medicare eligible will continue to be ineligible for coverage.

2009 New Hires
a Eligible Retired Employees who are Non-Medicare eligible will continue to pay 50% of full cost olcoverage’.
• Eligible Retired Employees who are Medicare eligfl,le will continue to be ioeligible (or coverage.

Notr Calculation of the full coal o(couersge is sateci to diange from lime to timeal theCompany’s discretion.

Cunent Employees
The contribution shall continue to be Ihc seine as for similarly situated active Current Employees.

life Insurance
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Provision 3 ElIgible

Eligible Retired Employees 2022 New Hoes
Basic Life SI 5,000 Retiree Basic Ltfe

(Company Paid)
These provisions will continue ‘0 apply:

2015 New Hires, 201? New Hires and 2009 New Hires
$15,000 Retiree Basic Life

Current Employees
IX Annual Pay

Note; Fo, the purposes ofRetiree Basic Life only. Annual Pay: Is the Employee’s RateolPay oft 2:3112009
Includes basewages, targeted commissions, team award, individual discretionary award, and miscellaneous pay, rhcTe applicabk

Eligible Retired Employees 2022 New Hires
Supplemental Life Employees eligible for Supplemental Life coverage may add lx ajinual pay to Supplemental Life coverage in effect at enninarpon to

(Retiree Paid) replace the Basic L.ifc coverage no longer available upon lennination ofemploynlrnL

20)5 New lli,cs, 20t2 New Hues, 2009 New Hires and Current Employees
No change from current program.

Definition of Pay 2022 New Hires, 2015 New Hires,201? New Hires, 2009Ncw Hires and current Employees

No change from current program.

VisIon

Eligible Retired Employees 2022 New hires
Vision Program

Eligible Retired Fmplnyecs shall be eligible to participate in the AT&T Eligible Fonner Einpto>ec Vision Prognm

2015 New Hires, 2012 New hires, 2009 New Hires and Current Employees

Eligible Retired Employees shaH continue tn be eligible to panicipate in the AT&T Eligible Former Employee Vision Program

Eligible Retired Employ eat 2022 New Hires
Monlh1 Retiree Contributions

• Eligible Retired Employees who are Non-Medicare eligible will pay IOO%offull rosi of enuerage’ with no Company subsidy.
a Eligible Retired r:tnployres who are Medicare eligible are ineligible for coverage.

2015 New litres and 2012 New Hires

a Eligible Retired Employees who are Non-Medicare eligible ‘ ill continue to pay 00’, of full cost ofeoverage’ with no
Company subsidy.

a Eligible Retired Finplnyecs si ho are Medicare eligible ill continue to be ineligible for coerage.

200 New Hires and Current Einployets

Eligible Retired Employees n ill conimnuc to pay 100% of full cost of coverage’ with no Company subsidy.

‘Ncie: Calculation olihe lull cost ofcoverage is subject to change from lime so time at the Company’s discretion

Provision Current Employees, 2009 New Itires, 2012 New Hires. 20)5 New Hires, 2022 New Hires and Eligible Retired Employees

Voluntary
Discretionary Program

AT&T Voluntaty Benefits Platform (products offered as they may change (torn time to time).



Appendix B
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On
or After On or After On or After On or mar On or After On or After On or Afterens

1111201$ 11112020 111/2021 1/112022 11112023 11112024 11112025 On or After
!flM

ad Before and Before and Before and Before sAd BefOre md Before and Ba&. 1/112026
11112020 11112021 11112022 111/2023 11112024 111/2025 11112026

•

...

.::;. .

. .

200A 30.34 30.95 31.26 31,57 31.89 32.20 32.53 32.85
2008 32.44 33.09 33.42 33.75 34.09 34.43 34.77 35.12
200C 34.53 35.23 35.58 35.94 36.30 36.66 37.03 37.40
201 36.64 37.38 37.75 38.13 38.51 38.90 39.29 39.68
202 38.69 39.47 39.86 40.26 40.66 41.07 41,48 41.89
203 40.77 41.59 42.01 42.43 42.85 43.28 43.72 44.15
204 42.88 43.74 44.18 44.62 45.07 45.52 45.97 46.43
205 44.97 45.87 46.33 46.79 47.26 47.73 48.21 48.69
206 47.09 48.04 48.52 49.01 49.50 50.00 50.50 51.00
207 49.18 50.17 50.67 51.18 51.69 52.21 52.73 53.26
208 51.27 52.30 52.82 53.35 53.88 54.42 54.97 55.52
209 53.36 54.43 54.97 55.52 56.08 56.64 57.20 57.77
210 55.39 56.60 57.07 57.64 58.22 58.60 59.39 59.98
211 57.51 58.67 59.26 59.85 60.45 61.05 61.66 62.28
212 59.63 60.83 61.44 62.05 62.67 63.30 63.93 64.57
213 61.74 62.98 63.61 64.25 64.89 65.54 66.20 66.86
214 63.82 65.10 65.75 66.41 67.07 67.74 6842 69.11
215 65.90 67.23 67.90 68.58 69.27 69.96 70.66 71.36
216 67.85 69.22 69.91 70.61 71.32 72,03 72.75 73.48
217 69.79 71.19 71.90 72.62 73.35 74.08 74.82 75.57
218 71.75 73.19 73.92 74.66 75.41 76.16 76.92 77.69
219 73.69 75.17 75.92 76.68 77.45 78.22 79.00 79.79
no 75.60 77.12 77.89 78.67 79.46 80.25 81.05 81.86
221 77.53 79.09 79.88 80.68 81.49 82.30 83.12 83.96
222 7942 81.01 81.82 82.64 83.47 84.30 85.14 86.00
223 81.32 82.95 83.78 84.62 85.47 86.32 87.18 88.06
224 83.22 84.89 85.74 86.60 87.47 88.34 89.22 90.12
225 85.06 86.77 87.64 88.52 89.41 90.30 91.20 92.11
226 87.14 88.89 89.78 90.68 91.59 92.50 93.43 94.36
227 89.17 90.96 91.87 92.79 93.72 94.66 95.60 96.56
228 91.26 93.09 94.02 94.96 95.91 96.87 97.84 98.82
229 93.28 95.15 96.10 97.06 98.03 99.01 100.00 101.00
230 95.35 97.26 98.23 99.21 100.20 101.20 102.22 103.24
231 97.40 99.35 100.34 101.34 102.35 103.38 104.41 105.45
232 99.46 101.45 102.46 103.48 104.51 105.56 106.62 107.68
233 101.51 103,56 104.60 105,65 106.71 107.77 108.85 109.94


